
 
 

ORCUTT UNION SCHOOL DISTRICT 
Regular Closed Meeting of the Board of Trustees 

Wednesday, January 13, 2021 
Closed Session – 6:00 P.M. Public Session – 6:30 P.M. 

District Board Room, 500 Dyer St., Orcutt, CA 93455 
There will be a link posted on the district website home page  

prior to the start of the meeting. To view the meeting go to that link. If you want to just  
listen to the meeting or make a public comment, you will need to follow the instructions below. 

Due to Covid 19 Pandemic and need for Social Distancing, the physical Board meeting is closed to the public, 
however you can access the board meeting via audio teleconference  

 

Orcutt Conference Call 
Please join the meeting from your computer, tablet or smartphone. 

https://www.gotomeet.me/orcutt You can also dial in using your phone United States: +1 (571) 317-3122 
Access Code: 887-747-125 

 

   CALL TO ORDER     6:00 P.M. 

A. Pledge of Allegiance 
 

B. Open Session of our board meetings are audio recorded and are being live streamed. Those in 
attendance should expect that the recordings will capture all activity and discussions before, during and 
after meetings. 

CLOSED SESSION PUBLIC COMMENTS 
A. This section of the agenda is intended for members of the public to address the Board of Trustees  
             on items that are being considered in Closed Session. Those wishing to speak about items to be  
             discussed in closed session will need to email Alice Salazar, at asalazar@orcutt-schools.net and  
             state that you want to make a public comment. Speakers are allowed a maximum of three (3)  
             minutes to address the Board. The Board will limit any response to public comments to brief  
             statements, referral to staff, or referral to a future board meeting.  
ADJOURN TO CLOSED SESSION 
A.          Adjourn to Closed Session for the purpose of discussing matters expressly authorized by  
             Government Code Section 3549.1, 54956.95, 54957, and 54957.6. 
 

1. Public Employment per Personnel Report. 
2. Public Employee Employment/Discipline/Dismissal/Release. 
3. Conference with labor negotiator Dr. Holly Edds, Superintendent and/or Susan Salucci 

                  a. OEA 
                 b. CSEA 

4. Conference with labor negotiators for unrepresented employees: 
                                                                 a. Certificated and Classified Management, and Confidential. 
                                                                   Agency representative – Superintendent. 
                             b. Superintendent.  Agency representative – Board of Trustees 

5. Student disciplinary/expulsion matters. 
6. Conference with Legal Counsel: Anticipated Litigation Pursuant to California Government 
       section 54956.9(d) (2). 

RECONVENE TO PUBLIC SESSION    6:30 P.M.    

A.        Public Report on Action Taken in Closed Session 

C. Adoption of January 13, 2021 Agenda 
 

    Moved __________ Second __________ Vote __________  
 

C.      PUBLIC COMMENT ANNOUNCEMENT 
The Board of Trustees welcomes comments about items appearing or not appearing on tonight’s 
agenda. Audience members wishing to address the Board during the Public Comment segment of the 
agenda are asked to email Alice Salazar at asalazar@orcutt-schools.net. You will need to join the 
meeting, and you will be called upon during the public comment section of the agenda.  

A maximum of thirty (30) minutes is set aside for Public Comment; speakers are allowed a maximum 
of three (3) minutes to address the Board on any items within the Board’s jurisdiction in accordance 
with the Brown Act.  The Board will limit any response to public comments to brief statements, referral 
to staff, or referral to a future board meeting. 

https://www.gotomeet.me/orcutt
tel:+15713173122,,887747125
mailto:asalazar@orcutt-schools.net
mailto:asalazar@orcutt-schools.net
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ITEMS SCHEDULED FOR INFORMATION/DISCUSSION 

A.      Superintendent’s Report 
         An opportunity for the Superintendent to share matters of special interest or importance which are not    
          on the board agenda and/or special presentations of district programs or activities such as  
         curriculum/instructional updates, timely events/information, and district activities. 

         1.  OAHS ASB Update 

         2.  Technology presentation 

         3.  School Reopening Update 

B.      Items from the Board   

C. Public Comment 
The public comment section of the agenda is an opportunity for the public to provide input to the Board of 
Trustees. Any request to speak must be emailed to Alice Salazar at asalazar@orcutt-schools.net and 
state that you want to make a public comment. If you are speaking to an item that is not on the agenda, 
you can only speak during the public comment section.   

Those wishing to speak about an item that is on the agenda may do so during the public comment section, 
or when the item is being considered. If you choose to speak on an item at the time it is being considered, 
your name will be called before the Board’s deliberation.  

Speakers are allowed a maximum of three (3) minutes to address the Board. The Board will limit any 
response to public comments to brief statements, referral to staff, or referral to a future board meeting. 
Please make sure to join the meeting (see instructions on page 1) if you plan on making a 
public comment. 

 D. Written Communication 
           Documents addressed to or by board members as communications during a Board of Education       
          meeting is defined as letters from parents or community members regarding issues within the                                    
          jurisdiction of authority of the Board of Education; information or reports from professional  
          organizations, i.e., CSBA, SBCSBA, etc.; letters or reports from other public agencies; letters or  
          reports from legislators; or letters or reports from district schools or staff. 

 CONSENT AGENDA ITEMS 
Actions proposed for Consent Agenda (block vote) items are consistent with approved practices of the district 
and are deemed routine in nature.  Since trustees receive board agenda backup information in advance of 
scheduled meetings, they are prepared to vote with knowledge on the block vote items. Consent Agenda items 
are voted on at one time, although any such item can be considered separately at a board member’s request. 

A. Classified Personnel Action Report 
B. Certificated Personnel Action Report 
C. Approval of Warrants 
D. Minutes, Regular Board Meeting Minutes, December 9, 2020 
E. Minutes, Special Annual Organizational Board Meeting Minutes, December 16, 2020 
F. Innovation Center, change order #4 for $529.00 
G. BP 3280, Sale, Lease, Rental of District-Owned Property, for the Second Reading 
H. BP 3530, Risk Management Insurance, for the Second Reading 
I. BB 9250 Remuneration, Reimbursement and Other Benefits, for the second reading 

 

It is recommended that the Board of Trustees approve Consent Agenda Items A through I, as submitted. 

Moved __________                 Second __________                                         Vote __________  

ITEMS SCHEDULED FOR ACTION 

A.  BUSINESS SERVICES 

    Action Items 

   1.  2019-2020 Audit Report for Orcutt Union School District  

       It is recommended that the Board of Trustees approve the 2019-2020 Audit Report for Orcutt Union School        
       District, as submitted. 
 

mailto:asalazar@orcutt-schools.net
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    Moved __________                Second __________                                         Vote __________  

2.  2019-2020 Audit Report for Measure G Bond 

        It is recommended that the Board of Trustees approve the 2019-2020 Audit Report for the Measure G        
        Bond, as submitted. 
 

     Moved __________                Second __________                                         Vote __________  

3.  Resolution No. 12 Retiree Benefit Fund (Fund 71)  

  It is recommended that the Board of Trustees approve Resolution No. 12, Retiree Benefit Fund (Fund 71),   
  as submitted. 

  Moved __________                Second __________                                         Vote __________  

4.  Youth League Facility Use Agreements, Orcutt National Little League, Orcutt American Little League and  
     Oructt Youth Softball Association 

     It is recommended that the Board of Trustees approve the Youth League Facility Use Agreements, as  
     submitted. 

     Moved __________                Second __________                                         Vote __________  

C.   EDUCATIONAL SERVICES 

   1.  Board Policy 5113.1 Chronic Absence and Truancy 

     It is recommended that the Board of Trustees approve the revisions to Board Policy 5113.1 Chronic  
     Absence and Truancy  for the first reading and that it be placed on the next Consent Agenda for  the  
     second reading. 

     Moved __________                                                        Second __________                                                                                                                      Vote __________ 

2.  Board Policy 5145.7 Sexual Harassment 

     It is recommended that the Board of Trustees approve the revisions to Board Policy 5145.7 Sexual  
     Harassment  for the first reading and that it be placed on the next Consent Agenda for  the second reading. 

      Moved __________                                                        Second __________                                                                                                                      Vote __________ 

 3.  Board Policy 6161.1 Selection and Evaluation of Instructional Materials 

     It is recommended that the Board of Trustees approve the revisions to Board Policy 6161.1 Selection and  
     Evaluation of Instructional Materials for the first reading and that it be placed on the next Consent Agenda  
     for  the second reading. 
 

      Moved __________                                                        Second __________                                                                                                                      Vote __________ 

 

D.   HUMAN RESOURCES 

 1.  Board Policy 4119.11, 4219.11, 4319.11 – Sexual Harassment 

     It is recommended that the Board of Trustees approve the revisions to Board Policy 4119.11, 4219.11,   
     4319.11, Sexual Harassment, for the first reading and that it be placed on the next Consent Agenda for  
     the second reading. 

     Moved __________                                                        Second __________                                                                                                                      Vote __________ 

2.   Board Policy 4157, 4257, 4357 – Employee Safety 

     It is recommended that the Board of Trustees approve the revisions to Board Policy 4157, 4257, 4357,  
     Employee Safety, for the first reading and that it be placed on the next Consent Agenda for  
     the second reading. 

     Moved __________                                                        Second __________                                                                                                                      Vote __________ 

3.  Increase to District Nurse Salary Schedule 

It is recommended that the Board of Trustees approve the Increase to the District Nurse Salary Schedule as 
submitted. 

    Moved __________                                                        Second __________                                                                                                                      Vote __________ 
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 GENERAL ANNOUNCEMENTS 

A.    Unless otherwise noticed, the next regular board meeting is scheduled for Wednesday, February 10, 2021,  
       beginning with Closed Session starting at 6:00 p.m., Public Session at 6:30 p.m. in the District Office    
       Board Room, 500 Dyer Street, Orcutt, CA.  
         

ADJOURN TO CLOSED SESSION (If Needed) 

A.    Public Report on Action Taken in Closed Session 
 

ADJOURN 
In compliance with the Americans with Disabilities Act, if you need special assistance to participate in this meeting, please contact 
the Superintendent’s Office at (805) 938-8907.  Notification 48 hours prior to the meeting will enable the district to make reasonable 
arrangements to ensure accessibility to this meeting. 
All documents related to the open session agenda are available for review 72 hours prior to the meeting at the Orcutt Union School 
District Office, 500 Dyer Street, Orcutt, CA. 



 
 

 

Orcutt Union School District 
  Classified Personnel Action Report 

               Jan. 13, 2021 
                                    

                  
TO: Holly Edds, Ed.D.  
 

FROM: Susan Salucci, Assistant Superintendent/Human Resources            
 
RE: Recommendations for Board Approval  
 

  Page 1 of 1  

Name            Site/Dept.            Classification       Step/     Hours   Rate of Pay   Effective     Action/Information                                            
                                                                 Range             

Badenell, 
Lisa 

Transportation Bus Attendant 11/6 4.0 $200.00 
per mo. 

03/1/2021 Longevity – 25 years 

Banks, 
Deanna 

Patterson Instructional 
Assistant, 1 

12/6 3.5 $19.73 
per hr. 

12/18/2020 Resignation 

Booth, 
Christina 

Technology Data Specialist 31/5 8.0 $50.00 
per mo. 

12/01/2020 1 Professional Growth 
increment (total of 4) 

Chung, Mi 
Yong 

Pupil Services Instructional 
Assistant, 1 

12/6 3.5 $19.73 
per hr. 

01/11/2021 Resignation 

Daniels, 
Michele 

Patterson Noon Duty 
Supervisor 

6/4 1.75 $15.43 
per hr. 

12/09/2020 Resignation from 
Classified position  

Garnica, 
Terry 

Nightingale Office Manager 21/6 8.0 $24.64 
per hr.  

01/29/2021 Resignation 

Gauna, 
Kaylee 

Central Kitchen Child Nutrition 
Worker 

7/6 2.0 $17.44 
per hr. 

12/09/2020 Reinstate 

Neely, 
Debra 

Pine Grove Instructional 
Assistant, 1 

12/6 3.5 $19.73 
per hr.  

01/11/2021 Permanent/Probationary 

Robinson, 
Susan 

Independent Study Custodian 15/6 2.0 $21.24 
per hr. 

01/15/2021 Retirement 

Robinson, 
Susan 

Child Nutrition Child Nutrition Cook 10/6 3.0 $18.78 
per hr. 

01/15/2021 Retirement 

Speer, 
Raymond 

Maintenance Maintenance 
Craftsperson 

26/4 8.0 $4,399.00 
per mo. 

01/27/2021 Resignation 

Teniente, 
McKenzie 

Patterson Instructional 
Assistant, 1 

12/1 3.5 $15.46 
per hr. 

01/11/2021 Permanent/Probationary 

Woodard, 
Kelli Jo 

Pine Grove Child Nutrition 
Cashier 

7/6 2.30 $17.44 
per hr.  

12/11/2020 Retirement  

 



*To be prorated 

 

Orcutt Union School District  
Certificated Personnel Action Report 

January 13, 2021 
 
 
TO: Dr. Holly Edds, Superintendent 
 
FROM: Susan Salucci, Assistant Superintendent / Human Resources 
 
RE: Recommendations for Board Approval and Ratification 
 

NAME SCHOOL 
CLASS/ 
STEP 

SALARY 
EFFECTIVE 

DATE 
ACTION 

INFORMATION 

Belanger, Rebecca District Stipend $1600 2020-21 Induction Mentor 

Bornhoft, Kristin District Stipend $800 2020-21 Induction Mentor 

Brady, Laura Orcutt JHS III-3 $52,936* 
$2,500* 1/11-6/7/2021 Temporary, 50% 

Signing Bonus (1/4) 

Bucquoy, Peggy Orcutt JHS Daily $278 1/11-6/7/2021 Distance Learning Long Term Sub 

Daniels, Michele Patterson Road Hourly $25 2020-21 Intervention, 29 hrs wk 

Dell’Armo, Sarah District Stipend $1600 2020-21 Induction Mentor 

Devereaux, William District Stipend $1600 2020-21 Induction Mentor 

Dunne, Anthony Patterson Road 
District 

Extra Duty 
Stipend 

$40/hr 
$3000 

2019-20 
2020-21 

Comp Day  Payout, 12 hrs 
Induction Mentor 

Grijalva, Rolando District Hourly $30 11/2-11/30/20 Home & Hospital, 20.5 hrs 

Harlow, Kayla District Stipend $3000 2020-21 Induction Mentor 

Hickey, Teresa District Stipend $3000 2020-21 Induction Mentor 

Hodson, Joslyn Patterson Road Extra Duty $40/hr 2019-20 Comp Day  Payout, 12 hrs 

Hough, Roberta District Stipend $3000 2020-21 Induction Mentor 

Hoyos, Angel Lakeview JHS Hourly $25 2020-21 Hourly Support Teacher, 22.5 hrs 
wk 

Jackson, Kacie District Stipend $3000 2020-21 Induction Mentor 

John, JoLynn District Hourly $30 11/3-11/20/20 Home & Hospital, 24 hrs 

Johnson, Melissa Ralph Dunlap Hourly $25 11/3-11/12/20 Long Term Sub, IEP Meetings, 
1.75 hrs 

Jones, Cara Ralph Dunlap Daily $110 9/2/20 Shadow for Long Term Sub 
Assign, 1 day 

Jones, Kari Orcutt 
Academy HS Hourly $25 2020-21 Hourly Support Teacher, 8 hrs wk 

Joseph, Joy District Extra Duty $40/hr 11/3-11/20/20 Home & Hospital, 12 hrs 



*To be prorated 

NAME SCHOOL 
CLASS/ 
STEP 

SALARY 
EFFECTIVE 

DATE 
ACTION 

INFORMATION 

Laflin, Debra Olga Reed Extra Duty $40/hr 2019-20 Comp Day  Payout, 12 hrs 

Lee, Tanya Olga Reed Extra Duty $40/hr 2019-20 Comp Day  Payout, 12 hrs 

Lehman, Gregory Patterson Road Hourly $25 11/4-12/7/20 Long Term Sub, IEP Meetings, 8 
hrs 

Levey, Tracy District Stipend $1600 2020-21 Induction Mentor 

Lovell, Stacey Orcutt 
Academy K-8 Extra Duty $40/hr 2019-20 Comp Day  Payout, 6 hrs 

Nichols-Day, 
Shannon Ralph Dunlap Extra Duty $40/hr 6/12/20 Hearing Prep, 1.5 hrs 

Pawley, Lise District Stipend $1600 2020-21 Induction Mentor 

Perez, Cecilia District Stipend $1600 2020-21 Induction Mentor 

Pollock, Christin District Stipend $3000 2020-21 Induction Mentor 

Ramos, Lyn District Stipend $1600 2020-21 Induction Mentor 

Rianda, Terry District Hourly $50 11/4-11/16/20 
11/6-11/19/20 

Intern Support Teacher, 3 hrs 
Induction Mentor, 12 hrs 

Riezebos, Devin District Stipend $3000 2020-21 Induction Mentor 

Riezebos, Stacy Patterson Road Extra Duty $40/hr 2019-20 Comp Day  Payout, 12 hrs 

Saylor, Garry District Stipend $1600 2020-21 Induction Mentor 

Soriano, Yvette Patterson Road Extra Duty $40/hr 2019-20 Comp Day  Payout, 12 hrs 

Sternjacob, Zachary Orcutt JHS III-2 $51,220* 1/11-6/7/2021 Temporary, 50% 

Verch, Gregory District Stipend $1600 2020-21 Induction Mentor 

Wagonseller, Jeff District Hourly 
Daily 

$50 
$300 

10/21-11/19/20 
10/21-11/20/20 

CASC Mentor, 6 hrs 
Admin Sub, 22 days 

Wells, John Orcutt 
Academy HS Hourly $25 2020-21 Hourly Support Teacher, 8 hrs wk 

Yamamoto, Alana District Stipend $3000 2020-21 Induction Mentor 

Zamudio, Kelli District Stipend $1600 2020-21 Induction Mentor 

      

      

      

      

      

      

 



Warrants 
 
 
 
 

These materials are not included in this copy of the agenda.  The warrants 

are available for review at the District Office, 500 Dyer Street, Orcutt, CA. 

Monday-Friday from 7:30 am- 4:30 pm. 
 
 
 
 

This procedure   is   in   compliance   with   the   Public   Document L a w , 

Government Code Section Number 6257. 
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ORCUTT UNION SCHOOL DISTRICT 
 BOARD OF TRUSTEES 

REGULAR MEETING MINUTES 
December 9, 2020 

 

CALL TO ORDER 
A regular meeting of the Board of Trustees of the Orcutt Union School District was held on Wednesday, 
December 9, 2020, in the District Board Room, beginning with Liz Phillips calling Public Session to 
order at 6:00 p.m.  The Pledge of Allegiance was led by Dr. Nick Taylor. Members Present: Phillips, 
Waffle, Steller, Henderson, and Morinini. Administrators Present: Edds, Salucci, and Bertoldi. The 
Board Meeting was closed to the Public due to the Covid 19 Pandemic. The Board Meeting was 
teleconferenced via “Go to Meeting” and streamed via “You Tube”. 
CLOSED SESSION PUBLIC COMMENTS 
None 
ADJOURN TO CLOSED SESSION 
It was moved by Melanie Waffle seconded by Lisa Morinini and carried to adjourn to Closed Session 
at 6:02 p.m.  Ayes: Phillips, Waffle, Steller, Henderson, and Morinini. 
RECONVENE TO PUBLIC SESSION 
The meeting reconvened to Public Session at 6:33 p.m. Liz Phillips reported that no action was taken 
in closed session. 
RECONVENE TO PUBLIC SESSION 
It was moved by Mark Steller seconded by Shaun Henderson to adopt the December 9, 2020 agenda. 
SUPERINTENDENT’S REPORT 
OAHS ASB provided a recorded video update. Sarah Slezak provided a recorded choir video. 
Jonathan Dollahite provided a recorded video from Rodney Streeper’s culinary class. Dr. Holly Edds 
gave a “School Reopening” update. 
PUBLIC COMMENT 
Monique Segura, President of the Orcutt Educators Association (OEA) thanked the Board for all their 
support and gave an OEA update. April Sargeant and Pamela Blythe spoke on Distance Learning, and 
School Reopening. Anna Zucker spoke on public communication. Phyllis Jackson gave a CSEA update 
and shared that this would be her last board meeting. Veronica Barrios-Timbroom will be taking over 
as the new CSEA President. 
ITEMS FROM THE BOARD 
Liz Phillips thanked Monique Segura for letting her participate in a Zoom class. Liz presented Holly 
Edds and Mark Steller with their certificate of participation in the California School Board Association 
(CSBA) Masters in Governance Courses that consisted of ten sessions. Lisa Morinini, Shaun 
Henderson, and Melanie Waffle also congratulated them on their completion of the MIG Courses. Mark 
Steller thanked Rodney Streeper and Jonathan Dollahite on the Culinary presentation. Mark shared 
that he misses seeing them in person. 
CONSENT AGENDA ITEMS 

A. Classified Personnel Action Report 
B. Certificated Personnel Action Report 
C. Approval of Warrants 
D. Minutes, Regular Board Meeting Minutes, November 4, 2020 
E. Minutes, Special Bond Study Board Meeting Minutes, November 18, 2020 
F. SY 2021-22 Annual Renewal of Service Super Co-Op 
G. MOU for Santa Maria Valley Physical Therapy Group (SMVPT) 
H. Notices of Completion – Adopt the Notices of Completion, as submitted 
I. Innovation Center, change order #3 for $21,976.00 
J. BP 1114, Community Relations, for the Second Reading 
K. BB 9010, Public Statements, for the Second Reading 

It was moved by Shaun Henderson, seconded by Mark Steller and carried to approve consent 
agenda items A – K, as submitted. Ayes: Phillips, Waffle, Steller, Henderson, and Morinini. 
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ACTION AGENDA ITEMS  
Approval of Measure G Citizens Oversight Committee (COC) Applications 
It was moved by Melanie Waffle, seconded by Shaun Henderson, and carried to approve the 
applications for Lee Carroll, Michelle Southwick, Steve Southwick and Neal LeMaire, as submitted. 
Ayes: Phillips, Waffle, Steller, Henderson and Morinini. 
2020-2021 First Interim Report 
It was moved by Lisa Morinini, seconded by Shaun Henderson and carried to approve the 2020-2021 
First Interim report, as submitted. Ayes: Phillips, Waffle, Steller, Henderson and Morinini. 
Resolution No. 10, 2020-2021 Delegation of Authority to District Staff 
It was moved by Melanie Waffle, seconded by Shaun Henderson, and carried to adopt Resolution 
No. 10, 2020-2021 Delegation of Authority to District Staff, as submitted. Ayes: Phillips, Waffle, 
Steller, Henderson, and Morinini. 
Resolution No. 11 to Commit and Uncommit the General Fund Balance   
It was moved by Shaun Henderson, seconded by Mark Steller, and carried to adopt Resolution No. 
11 to Commit and Uncommit the General Fund Balance, as submitted. Ayes: Phillips, Waffle, Steller, 
Henderson, and Morinini. 
Accounting of Developer Fees for the 2019-2020 Fiscal Year (Annual Report) and Five-Year 
Developer Fee Report  
It was moved by Lisa Morinini, seconded by Shaun Henderson, and carried to approve the 
Accounting of Developer Fees for the 2019-2020 Fiscal Year (Annual Report) and Five-Year 
Developer Fee Report, as submitted. Ayes: Phillips, Waffle, Steller, Henderson, and Morinini. 
Approval of Sale of Disposal of Books, Equipment and Supplies 
It was moved by Shaun Henderson, seconded by Lisa Morinini, and carried to approve the Sale of 
Disposal of Books, Equipment and Supplies, as submitted. Ayes: Phillips, Waffle, Steller, Henderson, 
and Morinini. 
Facility Use Agreement Between Orcutt Union School District and Santa Barbara County Air 
Pollution Control District 
It was moved by Shaun Henderson, seconded by Melanie Waffle and carried to approve Facility Use 
Agreement Between Orcutt Union School District and Santa Barbara County Air Pollution Control 
District, as submitted. Ayes: Phillips, Waffle, Steller, Henderson and Morinini. 
Board Policy 3280, Sale, Lease, Rental of District-Owned Property     
It was moved by Melanie Waffle, seconded by Shaun Henderson, and carried to approve the 
revisions made to Board Policy 3280, Sale, Lease, Rental of District-Owned Property, for the first 
reading, and that it be placed on the next Consent Agenda for the second reading. Ayes: Phillips, 
Waffle, Steller, Henderson, and Morinini. 
Board Policy 3530, Risk Management Insurance     
It was moved by Shaun Henderson, seconded by Mark Steller, and carried to approve the revisions 
made to Board Policy 3530, Risk Management Insurance, for the first reading, and that it be placed 
on the next Consent Agenda for the second reading. Ayes: Phillips, Waffle, Steller, Henderson, and 
Morinini. 
School Plan for Student Achievement for Alice Shaw, Joe Nightingale, Lakeview JHS, Olga 
Reed, Orcutt Academy Charter 
It was moved by Shaun Henderson, seconded by Lisa Morinini, and carried to approve the School 
Plan for Student Achievement for Alice Shaw, Joe Nightingale, Lakeview JHS, Olga Reed, and 
Orcutt Academy Charter, as submitted. Ayes: Phillips, Waffle, Steller, Henderson, and Morinini. 
Local Control Funding Formula (LCFF) Budget Overview for Parents of Orcutt Union School 
District 
It was moved by Shaun Henderson, seconded by Mark Steller and carried to approve the Local 
Control Funding Formula (LCFF) Budget Overview for Parents of Orcutt Union School District, as 
submitted. Ayes: Phillips, Waffle, Steller, Henderson, and Morinini. 
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Local Control Funding Formula (LCFF) Budget Overview for Parents of Orcutt Academy 
Charter 
It was moved by Shaun Henderson, seconded by Mark Steller and carried to approve the Local 
Control Funding Formula (LCFF) Budget Overview for Parents of Orcutt Academy Charter, as 
submitted. Ayes: Phillips, Waffle, Steller, Henderson, and Morinini. 
GENERAL ANNOUNCEMENTS 
Unless otherwise noticed, the next regular board meeting is scheduled for Wednesday, January 13, 
2021, with Closed Session starting at 6:00 p.m., Public Session at 6:30 p.m. in the District Office Board 
Room, 500 Dyer Street, Orcutt, CA. There will be a Special Board Annual Organizational Meeting on 
Wednesday, December 16, 2020, beginning at 5:00 p.m. in the District Office Board Room, 500 Dyer 
Street, Orcutt, CA. 
ADJOURN 
It was moved by Mark Steller, seconded by Shaun Henderson and carried to adjourn the meeting at 
8:45 PM. 
 
 
___________________________________________________________ 
Holly Edds, Ed.D. Board Secretary 
 
____________________________________________________________ 
Melanie Waffle, Clerk, Board of Trustees 
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ORCUTT UNION SCHOOL DISTRICT 
 BOARD OF TRUSTEES 

SPECIAL BOARD MEETING 
Open to the Public via Teleconference 

Wednesday, December 16, 2020 
 

CALL TO ORDER 
A special Board meeting of the Board of Trustees of the Orcutt Union School District was held on Wednesday, 
December 16, 2020, beginning with Liz Phillips calling Public Session to order at 5:00 p.m.  Janet Bertoldi led 
the Pledge of Allegiance. Members Present: Phillips, Waffle, Steller, Henderson, and Morinini.   
Administrators:  Edds, Salucci, Bertoldi and Taylor. It was moved by Melanie Waffle seconded Lisa Morinini, 
and carried to adopt the December 16, 2020, agenda, as presented.  Ayes: Phillips, Waffle, Steller, Henderson 
and Morinini.  
ADMINISTRATION OF OATH OF OFFICE FOR UNOPPOSED BOARD MEMBERS 
Dr. Holly Edds administrated the Oath of Office to Liz Phillips and Lisa Morinini 
ELECTION OF BOARD PRESIDENT 
Dr. Holly Edds thanked and acknowledged Liz Phillips for her past year as President of the Board. It was then 
moved by Shaun Henderson seconded by Mark Steller and carried to approve Melanie Waffle as the Board 
President. Ayes: Phillips, Waffle, Steller, Henderson and Morinini.  
ELECTION OF BOARD CLERK 
It was moved by Shaun Henderson seconded by Lisa Morinini and carried to approve Mark Steller as the 
Board Clerk. Ayes: Phillips, Waffle, Steller, Henderson and Morinini.  
DESIGNATION OF SUPERINTENDENT AS SECRETARY TO THE BOARD 
It was moved by Lisa Morinini seconded by Shaun Henderson and carried to approve Dr. Holly Edds as the 
Secretary to the Board. Ayes: Phillips, Waffle, Steller, Henderson and Morinini.  
SETTING OF DATE, TIME AND PLACE FOR ALL REGULAR BOARD MEETINGS IN 2021 
It was moved by Mark Steller seconded by Shaun Henderson and carried to approve the regular board 
meetings for 2021 with the exception of one revision to June 2nd, was change due June 16th to accommodate 
Fiscal services budget timeline. Ayes: Phillips, Waffle, Steller, Henderson and Morinini.  
SELECTION OF A REPRESENTATIVE TO THE COUNTY COMMITTEE ON SCHOOL DISTRICT 
ORGANIZATION 
It was moved by Liz Phillips seconded by Shaun Henderson and carried to approve Mark Steller as the 
Representative to the County Committee on School District Organization. Ayes: Phillips, Waffle, Steller, 
Henderson and Morinini.  
ITEMS FROM THE BOARD 
All Board members wished staff, parents and families Happy Holidays, and Happy Birthday wish to Janet 
Bertoldi 

  PUBLIC COMMENT 
Monique Segura commented on Board Compensation 
BOARD BYLAW 9250 REMUNERATION REIMBURSEMENT AND OTHER BENEFITS 
It was moved by Shaun Henderson seconded by Lisa Morinini and carried to approve the revisions to BB 
9250 Remuneration Reimbursement and Other Benefits for the first reading and that it be placed on the next 
consent agenda for the second reading. Ayes: Henderson, Morinini, Steller; Nays: Phillips and Waffle. 
ADJOURN 
It was moved by Liz Phillips, seconded by Lisa Morinini and carried to adjourn the meeting at 5:23 p.m.  
 
 
____________________________________________________________ 
Holly Edds, Ed.D., Board Secretary 
 
 
____________________________________________________________ 
Mark Steller, Clerk, Board of Trustees 



   

  
                 

              BUSINESS SERVICES MEMORANDUM 
 

 

 
 
TO:     Board of Trustees 
     Holly Edds, Ed.D. 
 
FROM:     Nick Taylor 
     Assistant Superintendent, Business Services 
 
BOARD MEETING DATE: January 13, 2021 
 
BOARD AGENDA ITEM:  Construction Change Order- Quincon, Inc. for the Innovation Center 
 
BACKGROUND:   Attached is a change order request #4 from Quincon, Inc. in the amount of 

$529.00 for the Innovation Center.  The change order is related to some or 
all of the following reasons; unforeseen conditions during construction, 
design issue, or owner requested change. 

  
The change order request was reviewed by the following parties, 
the Contractor, TELACU Construction Management firm, and district staff. 

    
RECOMMENDATION:  Staff recommends the Board of Trustees approve the change order for 

Quincon, Inc. for $529.00, as submitted. 
 
FUNDING:  Fund 21 – Building fund for the Measure G Bond  



Distribution:

 OUSD
 SVA Architects
 Contractor
 TELACU Construction Management (TCM)
 Inspector of Record

Project: Change Order Number: 4

Orcutt Union School District

500 Dyer Street Date: 12/29/2020

Orcutt, CA 93455

To Contractor: Contract Date: 3/20/2020

Quincon, Inc.
PO Box 1029
Grover Beach, CA 93483

The Contract Is Changed As Follows:
Refer to the attached summary page

The original Contract Sum was 3,355,335.00$                                        

The net change by previously authorized  Change Orders 173,255.00$                                           

The Contract Sum prior to this Change Order was 3,528,590.00$                                        

The Contract Sum will be Increased by this new Change Order in the amount of 529.00$                                                   

The new Contract Sum including this Change Order will be 3,529,119.00$                                        

The Contract Time will be (increased) (decreased) (unchanged) by -0- days.
The date of Substantial Completion as of the date of this Change Order therefore is 2/5/2020

Note: This Change Order does not include changes in the Contract Sum, Contract Time or Guaranteed Maximum Price   

Which have been authorized by Construction Directive until the cost and time have been agreed upon by both the Owner

and Contractor, in which case a Change Order is executed to supersede the Construction Change Directive.

NOT VALID UNTIL SIGNED BY THE OWNER, CONTRACTOR, AND CONSTRUCTION MANAGER.

Owner Contractor Construction Mgr. Architect of Record Inspector of Record

Orcutt Union School 
District Quincon, Inc. TELACU Construction 

Management SVA Architects Kenco Construction Services, Inc.

500 Dyer Street PO Box 1029 604 N. Eckhoff St. 6 Hutton Centre Dr. Ste. 11501230 Doris Ave.
Orcutt, CA 93455 Grover Beach, CA 93483 Orange, CA 92868 Santa Ana, CA 92707 Oxnard, CA 93030

BY (Signature) BY (Signature) BY (Signature) BY (Signature) BY (Signature)

DATE DATE DATE DATE DATE

OUSD Innovation Center

CHANGE ORDER

TELACU Construction Management 1 of 1



Item # Title PCO# PCO Description Final Price

1 Countertop Supports (T&M) 22

Design Issue - The supports for the counter-top installation were not 

detailed on the DSA approved bid drawings. Per the SEOR's RFI #65

response, the contractor was directed to provide counter-tops supports 

using C3x6 steel at 32" on-center. The costs associated with this change

include additional labor and materials to fabricate and install the supports 

for the counter-tops in the Repair Center per the RFI #096 response.

$5,409.00

2
 Replace Lavatories &

 Modify Electrical for Hand Dryers
34

Design Issue/Owner Requested - The originally specified sinks that were to 

be installed in the Men's and Woman's Restrooms included built-in features 

such as a soap dispenser and hand-dryers. During construction, it was 

noticed that the electrical provisions shown on the bid plans were not 

adequate to facilitate the originally specified sinks. An additional (8) 

dedicated circuits would've needed to be added in-order to have the sinks 

operate as intended. Per the District's request, the originally specified sink 

were substituted with a more basic type of sink that did not required 

additional electrical circuits. The credit associated with this change includes 

the cost of the originally specified sink offset by the cost of the sink 

substitution and costs for additional electrical labor and materials to provide 

provisions for electric hand-dryers on the adjacent walls.

-$4,880.00

Total  Change Order Amount $529.00

CHANGE ORDER 04- Summary Sheet



BP 3280 (a) 

Business and Noninstructional Operations 
 

SALE, LEASE, RENTAL OF DISTRICT-OWNED PROPERTY 

 

The Board of Trustees believes that district facilities and resources should be utilized  in 

an  economical and practical manner. The Superintendent or designee shall periodically 

study the current and projected use of all district facilities to ensure efficient utilization of 

space for the effective delivery of instruction.  

 
(cf. 1330 - Use of School Facilities) 

(cf. 7110 - Facilities Master Plan) 

(cf. 7111 - Evaluating Existing Buildings) 

(cf. 7160 - Charter School Facilities) 

 

Prior to the sale or lease of any surplus real property, the Board shall appoint a district 

advisory committee to advise the Board regarding the use or disposition of schools or 

school building space which is not needed for school purposes.  The Board may elect not 

to appoint a district advisory committee for any of the following:  (Education Code 

17388, 17391) 

 

1. A rental of property for a period of time not exceeding 30 days 

 

2. A lease or rental of surplus property to a private educational institution for the 

purpose of offering summer school 

 

3. A sale, lease, or rental of surplus property to be used for teacher or other 

employee housing 

 

4. Until July 1, 2024, a sale or lease of surplus property that has not previously 

operated, or was not constructed to be operated, as an early childhood education 

facility or a school for elementary or secondary instruction 

 
(cf. 1220 - Citizen Advisory Committees) 

 

In addition, to ensure that the proposed disposition of the property conforms with any 

general plan adopted by the local planning agency that affects or includes the area where 

the surplus property is located, the Board shall submit a report to the local planning 

agency describing the location of the surplus property and the purpose and extent of the 

proposed sale or lease.  (Government Code 65402) 

 

 

The Board shall appoint a district advisory committee prior to the sale or lease of any 

surplus real property to advise the Board regarding the use or disposition of schools or 

school building space which is not needed for school purposes. Rentals of surplus 

property not exceeding 30 days are exempted from this requirement. When the sale, 

lease, or rental of surplus property is for the purpose of teacher or other employee  

 

 



Business and Noninstructional Operations    BP 3280 (b) 

 

housing or for the offering of summer school by a private educational institution, the 

Board may elect not to appoint a district advisory committee.  (Education Code 17387-

17391) 

 
(cf. 1220 - Citizen Advisory Committees) 

 

SALE, LEASE, RENTAL OF DISTRICT-OWNED PROPERTY 

 

If the local planning agency has adopted a general plan that affects or includes the area 

where the surplus property is located, the Board shall submit a report to the local 

planning agency describing the location of the surplus property and the purpose and 

extent of the proposed sale or lease.  (Government Code 65402) 

 

The Board shall determine whether the sale or lease of the surplus property is subject to 

review under the California Environmental Quality Act.  (Public Resources Code 21000-

21177; 14 CCR 15061-15062) 

 

The Board may meet in closed session with its real property negotiator prior to the sale or 

lease of real property by the district in order to grant its negotiator authority regarding the 

minimum price or rent and terms of the sale or lease.  (Government Code 54956.8) 

 
(cf. 9321 - Closed Session) 

 

When selling or leasing district real property, the Board shall comply with applicable the 

priorities and procedures and give priority to specified public angecies as require by  in 

applicable law.  (Education Code 17230, 17464, 17485-17499; Government Code 54222) 

 

(cf. 5148 - Child Care and Development) 

(cf. 5148.2 - Before/After School Programs) 

(cf. 5148.3 - Preschool/Early Childhood Education) 

 

In addition, when selling real property purchased, constructed, or modernized with funds 

received within the past 10 years from a state school facilities funding program, the 

Board shall consider whether any of the proceeds from the sale will need to be returned to 

the State Allocation Board (SAB) pursuant to Education Code 17462.3. 
 

Resolution of Intention to Sell or Lease 

 

Before ordering the sale or lease of any real property, the Board shall adopt a resolution 

by a two-thirds vote of all of its members at a regularly scheduled open meeting. The 

resolution shall describe the property proposed to be sold or leased in such a manner as to 

identify it, specify the minimum price or rent, describe the terms upon which it will be 

sold or leased, and specify the commission or rate, if any, which the Board will pay to a 

licensed real estate broker out of the minimum price or rent. The resolution shall fix a 

time, not less than three weeks thereafter, for a public meeting, held at the Board's regular 

meeting place, at which sealed proposals to purchase or lease will be received and  

considered.  (Education Code 17466) 
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(cf. 9320 - Meetings and Notices) 

(cf. 9323.2 - Actions by the Board) 

 
 

The Superintendent or designee shall provide notice of the adoption of the resolution and 

of the time and place of the meeting that will be held to consider bids by posting copies 

of the resolution, signed by the Board, in three public places not less than 15 days before 

the date of the meeting. In addition, the notice shall be published at least once a week for 

three successive weeks before the meeting, in a newspaper of general circulation 

published in the county in which the district is located, if such a newspaper exists.  

(Education Code 17469) 

 

In accordance with Education Code 17470, At least 60 days prior to the public meeting, 

the Superintendent or designee shall take reasonable steps to provide written notification 

of the public meeting, by certified mail, to the former owners from whom the district 

acquired the property. (Education Code 17470) of the property of the district's intent to 

sell it. 

 

Acceptance/Rejection of Bids 

 

At the public meeting specified in the resolution of intention to sell or lease property, the 

Board shall open, examine, and declare all sealed bids.  Before accepting a written 

proposal, the Board shall call for oral bids in accordance with law.  (Education Code 

17472, 17473) 

 

The Board may reject any and all bids, either written or oral, and withdraw the properties 

from sale when the Board determines that rejection is in the best public interest. If no 

proposals are submitted or the submitted proposals do not conform to all the terms and 

conditions specified in the resolution of intention to lease, the Board may lease the 

property in accordance with Education Code 17477.  (Education Code 17476, 17477) 

 

Of the proposals submitted by responsible bidders which conform to all terms and 

conditions specified in the resolution of intention to sell or lease, the Board shall finally 

accept the highest bid after deducting the commission, if any, to be paid to a licensed real  

estate broker, unless the Board accepts a higher oral bid or rejects all bids.  (Education 

Code 17472) 

 

The final acceptance of the bid may be made either at the same meeting specified in the 

resolution or at any adjourned/continued meeting held within 10 days.  Upon acceptance 

of the bid, the Board may adopt a resolution of acceptance that directs the Board 

president, or any other Board member, to execute the deed or lease and to deliver the 

document upon performance and compliance by the successful bidder of all of the terms 

and conditions of the contract.  (Education Code 17475-17478) 

 

(cf. 1431 - Waivers) 
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Use of Proceeds 

 

The Superintendent or designee shall ensure that the proceeds from the sale or lease with 

an option to purchase of surplus district property are used for one-time expenditures and 

not for ongoing expenditures such as salaries and general operating expenses.  (Education 

Code 17462; 2 CCR1700) 

 

Proceeds from a sale of surplus district property shall be used for capital outlay or 

maintenance costs that the Board determines will not recur within a five-year period.  

Proceeds from a lease of district property with an option to purchase may be deposited 

into a restricted fund for the routine repair of district facilities, as defined by the SAB, for 

up to a five-year period.  (Education Code 17462) 

 

However, if the Board and SAB determine that the district has no anticipated need for 

additional sites or building construction for the next 10 years and no major deferred 

maintenance requirements, the proceeds from the sale or lease with an option to purchase 

may be deposited in a special reserve fund for the future maintenance and renovation of 

school sites or in the district's general fund. Proceeds from the sale or lease with option to 

purchase of district property may also be deposited in a special reserve fund for capital 

outlay or maintenance costs of district property that the Board determines will not recur 

within a five-year period.  (Education Code 17462) 

 
(cf. 3100 - Budget) 

(cf. 3460 - Financial Reports and Accountability) 

 

In addition, until July 1, 2024, if district surplus property was purchased entirely with 

local funds, the proceeds from the sale or lease of the property, together with any 

personal property located on the property, may be deposited into the general fund of the 

district and may be used for any one-time general fund purpose. Before exercising this 

authority, the Board shall:  (Education Code 17463.7) 

 

1. Submit to SAB documents certifying that the sale of real property does not violate 

the provisions of a local bond act and the real property is not suitable to meet 

projected school construction needs for the next 10 years 

 

2. At a public meeting, adopt a plan for expending one-time resources from the sale 

or lease of the property which identifies the source and intended use of the surplus 

property proceeds and describes the reasons that the expenditure will not result in 

ongoing fiscal obligations for the district 

 

Whenever the district sells real property that was purchased, improved, or modernized 

with funds that were received from a state school facilities funding program within the 

previous 10 years, the district shall notify OPSC within 90 calendar days of the sale of 

the property if the proceeds from the sale are not used for capital outlay and the property 

is not sold to a charter school, another school district, a county office of education, or an 

agency that will use the property exclusively for the delivery of child care and  
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development services. If SAB subsequently makes a finding that the sale is subject to 

Education Code 17462.3, the district shall return the funds to the SAB within 90 calendar 

days of the finding.  (2 CCR 1702) 

 
 

Legal Reference: 

EDUCATION CODE 

17219-17224  Acquisition of property not utilized as school site; nonuse payments; exemptions 

17230-17234  Surplus property 

17385  Conveyances to and from school districts 

17387-17391  Advisory committees for use of excess school facilities 

17400-17429  Leasing property 

17430-17447  Leasing facilities 

17453  Lease of surplus district property 

17455-17484  Sale or lease of real property 

17462.3 State Allocation Board program to reclaim funds 

17485-17500  Surplus school playground (Naylor Act) 

17515-17526  Joint occupancy 

17527-17535  Joint use of district facilities 

33050  Request for waiver 

38130-38139  Civic Center Act 

GOVERNMENT CODE 

50001-50002  Definitions 

54220-54232  Surplus land 

54222  Offer to sell or lease property 

54950-54963  Brown Act, especially:  

54952  Legislative body, definition 

PUBLIC RESOURCES CODE 

21000-21177  California Environmental Quality Act 

CODE OF REGULATIONS, TITLE 2 

1700-1702 Surplus Prperty: use of proceeds Definitions related to surplus property 

COURT DECISIONS 

San Lorenzo Valley Community Advocates for Responsible Education v. San Lorenzo Valley Unified 

School District, (2006) 139 Cal.App.4th 1356 

ATTORNEY GENERAL OPINIONS 

94 Ops.Cal.Atty.Gen. 82 (2011) 

Management Resources: 

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 

Closing a School Best Practices Guide 

OFFICE OF PUBLIC SCHOOL CONSTRUCTION PUBLICATIONS 

Unused Site Program Handbook, December 2015 

WEB SITES 

CSBA:  http://www.csba.org 

California Department of Education, School Facilities Planning Division:  http://www.cde.ca.gov/ls/fa 

Coalition for Adequate School Housing:  http://www.cashnet.org 

Office of Public School Construction: http://www.dgs.ca.gov/opsc 

 

 

Policy Adopted:  05-09-18 01/13/21  ORCUTT UNION SCHOOL DISTRICT 

      Orcutt, California 

http://www.dgs.ca.gov/opsc
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RISK MANAGEMENT INSURANCE 

 

The Board of Trustees strongly supports a risk management program that protects district 

resources and desires to promote the safety of students, staff and the public while protecting 

district resources. The Superintendent or designee shall establish a risk management 

program that uses effective safety and loss control practices.   

 

The district shall strive to keep its liability at a minimum and its insurance premiums as 

low as possible while maintaining adequate protection against loss which may occur due 

to hazards facing the district. 

 

To determine the most economical means of insuring the district, and be consistent with 

required services, the Superintendent or designee shall annually review the district's 

options for obtaining coverage, including qualified insurance agents, a joint powers 

agency, self-insurance or a combination of these means. Decisions regarding the means 

of insuring the district shall be based on a careful analysis of past claims records 

indicating the frequency and magnitude of losses and a prediction of future losses. 

 

The Board reserves the right to remove an insurance agent-of-record or a participating 

agent whenever, in the judgment of the Board, such action becomes desirable for the best 

interests of the district. 

 

To attempt to minimize the district's exposure to liability, the Board shall adopt clear 

policies related to discrimination, harassment, safety procedures, and the timely handling 

of claims.  The Superintendent or designee shall ensure that these policies and related 

procedures are enforced fairly and consistently.  The Superintendent or designee shall 

provide safety-related training and protective equipment to staff as appropriate for their 

position. 

 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 

(cf. 0450 - Comprehensive Safety Plan) 

(cf. 3320 - Claims and Actions Against the District) 

(cf. 4030 - Nondiscrimination in Employment) 

(cf. 4119.11/4219.11/4319.11- Sexual Harassment) 

(cf. 4132/4232/4332- Publication or Creation of Materials) 

(cf. 4157/4257/4357 - Employee Safety) 

(cf. 4157.1/4257.1/4357.1 - Work-Related Injuries) 

(cf. 5142 - Safety) 

(cf. 4158/4258/4358- Employee Security) 

(cf. 5141.4 - Child Abuse Prevention and Reporting) 

(cf. 5145.3 - Nondiscrimination/Harassment) 

(cf. 5145.7 - Sexual Harassment) 

(cf. 6162.6 - Use of Copyrighted Materials) 

(cf. 9260 - Legal Protection) 



 
 

Business and Noninstructional Operations                                               BP 3530 (b) 

 

The Superintendent or designee shall periodically report to the Board on the district's risk 

management activities, including, but not limited to, the district's property and liability 

risks and exposures and the effectiveness of the district's risk management and loss 

control practices. 

 

Legal Reference: 

EDUCATION CODE 

17029.5 Contract funding; board liability 

17565-17592 Board duties re property maintenance and control 

32350 Liability on equipment loaned to district 

35162 Power to sue, be sued, hold and convey property 

35200-35214 Liabilities, especially: 

35208 Liability insurance 

35211 Driver training civil liability insurance 

35213 Reimbursement for loss, destruction or damage of personal property 

35214 Liability self-insurance 

35331 Medical or hospital service for students on field trip 

39837 Transportation of pupil’s students to places of summer employment 

41021 Requirement for employees' indemnity bonds 

44873 Qualifications for physician (liability coverage) 

49470-49474 District medical services and insurance   

GOVERNMENT CODE 

820.9 Board members not vicariously liable for injuries caused by district 

989-991.2 Local public entity insurance 

LABOR CODE 

3200-4855 Workers' compensation 

Management Resources: 

WEB SITES 

California Association of Joint Powers Authorities:  http://www.cajpa.org 

California Association of School Business Officials:  http://www.casbo.org 

California Department of Industrial Relations, Division of Occupational Safety and 

Health:  http://www.dir.ca.gov/dosh 

Public Agency Risk Management Association: http://www.parma.com 

 
 

 

 

 

 

 

 

 

 

 



 

 

Policy Adopted:  2/15/07 01/13/21  ORCUTT UNION SCHOOL DISTRICT 

      Orcutt, California 



 

Board Bylaws          BB 9250 (a) 

 

REMUNERATION, REIMBURSEMENT AND OTHER BENEFITS 
 

Remuneration  Compensation 

 

Each member of the Board of Trustees may receive the maximum monthly compensation as 

provided for in Education Code 35120. 

 

Each member of the Board of Trustees may receive the monthly compensation of $80 per 

meeting attended, not to exceed $240.00 per month. (Education Code 35120) On an annual basis, the 

Board may increase the compensation of Board Members beyond the limit delineated in 

Education Code 35120 in an amount not to exceed five-percent based on the present monthly 

rate of compensation. (Education Code 35120) 

 

Board members are not required to accept payment for meetings attended.  

 

Any member who does not attend all Board meetings during the month is eligible to receive only 

a percentage of the monthly compensation equal to the percentage of meetings he/she attended, 

unless otherwise authorized by the Board in accordance with law.  (Education Code 35120) 

 

A member may be paid compensated for meetings he/she missed when the Board, by resolution, 

finds that he/she was performing designated services for the district at the time of the meeting or 

that he/she was absent because of illness, jury duty or a hardship deemed acceptable by the 

Board.  (Education Code 35120)  

 

Reimbursement of Expenses  

 

Board members shall be reimbursed for actual and necessary expenses incurred when performing 

authorized services for the district. Expenses for travel, telephone, business meals, or other 

authorized purposes shall be in accordance with policies established for district personnel and at 

the same rate of reimbursement. traveling expenses incurred when authorized in advance by the  

 

Board. (Education Code 35044)  

 

(cf. 1160 - Political Processes) 

(cf. 3100 - Budget) 

(cf. 3350 - Travel Expenses) 

(cf. 3513.1 - Cellular Phone Reimbursement) 

 

(cf. 9240 - Board Training Development)  

 

The rate of reimbursement shall be the same rate specified for district personnel.  

 
(cf. 3350 - Travel Expenses)  

 

Board members may use district-issued credit cards while on official district business and 

consistent with the limits established for district personnel. Under no circumstances may  
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REMUNERATION, REIMBURSEMENT AND OTHER BENEFITS 

 

personal expenses be charged on district credit cards.  Personal expenses shall not be charged on 

a district-issued credit card, even if the Board member intends to subsequently reimburse the 

district for the personal charges. 

 

Health and Welfare Benefits for Current Board Members 

 

Board members may participate in the health and welfare benefits program provided for district 

employees.   

 

(cf. 4154/4254/4354 - Health and Welfare Benefits) 

 

Health and welfare benefits for Board members shall be no greater than that received by district's 

nonsafety employees with the most generous schedule of benefits.  (Government Code 53208.5) 

            

The district shall pay the cost of all premiums required for Board members electing to participate  

in the district health and welfare benefits program to the same extent that the district pays 

premiums for district employees. staff in accordance with Government Code 53208.5.  

 

Health and welfare benefits provided to Board members shall be extended at the same level to 

their spouse/registered domestic partner and to their eligibles, dependent children as specified in  

law and the health plan. under the age of 21, dependent children under the age of 25  

who are full-time students at a college or university, and dependent children regardless of age 

who are physically or mentally incapacitated. 
 

Legal Reference: 

EDUCATION CODE 

1090 Compensation for members and mileage allowance 

33050-33053 General waiver authority  

33362-33363 Reimbursement of expenses (Department of Education and CSBA for attendance 

at workshops)  

35012 Board members; number, election and term  

35044 Payment of traveling expenses of representatives of board  

35120 Compensation (for services as member of governing board)  

35172 Promotional activities  

44038 Cash deposits for transportation purchased on credit  

FAMILY CODE 

297-297.5 Rights, protections and benefits under law; registered domestic partners 

GOVERNMENT CODE 

8314 Use of public resources 

20322 Elective officers; election to become member  

53200-53209 Group insurance  

HEALTH AND SAFETY CODE 

1373 Health services plan, coverage for dependent children 

Board Bylaws          BB 9250 (c) 
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INSURANCE CODE 

10277-10278 Group and individual health insurance, coverage for dependent children 

UNITED STATES CODE, TITLE 26 

403(b) Tax-sheltered annuities  

UNITED STATES CODE, TITLE 42 

18011 Right to maintain existing health coverage 

CODE OF FEDERAL REGULATIONS, TITLE 26 

1.403(b)-2 Tax-sheltered annuities, definition of employee 

COURT DECISIONS  

Thorning v. Hollister School District, (1992) 11 Cal.App.4th 1598  

Board of Education of the Palo Alto Unified School District v. Superior Court of Santa Clara 

County, (1979) 93 Cal.App.3d 578  

ATTORNEY GENERAL OPINIONS  

91 Ops.Cal.Atty.Gen. 37 (2008) 

83 Ops.Cal.Atty.Gen. 124 (2000)  

Management Resources: 

 

INSTITUTE FOR LOCAL GOVERNMENT PUBLICATIONS 

Sample Expense and Use of Public Resources Policy Statement, January 2006 

 

INTERNAL REVENUE SERVICE PUBLICATIONS 

Tax-Sheltered Annuity Plans (403(b) Plans) for Employees of Public Schools and Certain Tax-

Exempt Organizations, Publication 571, rev. February 2013 

WEB SITES 

CSBA:  http://www.csba.org 

Institute for Local Government: http://www.ca-ilg.org 

Internal Revenue Service: http://www.irs.gov 

Public Employees' Retirement System: http://www.calpers.ca.gov 

 

 

Bylaw Adopted:  11/8/06 01/13/21   ORCUTT UNION SCHOOL DISTRICT 

       Orcutt, California 

http://www.csba.org/


 
 
 

   

  
                

              BUSINESS SERVICES MEMORANDUM 
 

 

 

 
 
  

TO:     Board of Trustees 

     Holly Edds, Ed.D. 

 

FROM:     Nick Taylor, Ed. D. 

     Assistant Superintendent, Business Services 

 

BOARD MEETING DATE:  January 13, 2021 

 

BOARD AGENDA ITEM:  2019/20 OUSD Audit Report 

 

BACKGROUND:   Education Code 41020 requires public school districts to annually conduct an 

audit of the district’s financial records and internal operating procedures.  This 

is accomplished through a qualified independent auditor who is responsible for 

completing and submitting this report to the District and the County  

Superintendent of Schools each year.  

 

Notes from the Independent Auditors’ Report are as follows: “In our opinion, 

the financial statements referred to above present fairly, in all material respects, 

the respective financial position of the governmental activities, each major fund, 

and the aggregate remaining fund information of the Orcutt Union School 

District, as of June 30, 2020.”  Additionally, there were no findings but there 

were audit adjustments that are addressed in the management letter. 

 

 

RECOMMENDATION:  Staff recommends that the Board of Trustees accept the audit report ending June 

30, 2020. 

  

 

FUNDING:  N/A    

 
 
 
 



































































































































































































































 
 
 

   

  
                

              BUSINESS SERVICES MEMORANDUM 
 

 

 

 
 
  

TO:     Board of Trustees 

     Holly Edds, Ed.D. 

 

FROM:     Nick Taylor, Ed.  

     Assistant Superintendent, Business Services 

 

BOARD MEETING DATE:  January 13, 2021 

 

BOARD AGENDA ITEM:  2019/20 Measure G Audit Report 

 

BACKGROUND:   Proposition 39 requires public school districts to annually conduct an audit of 

the district’s financial records and internal operating procedures.  This is 

accomplished through a qualified independent auditor who is responsible for 

completing and submitting this report to the District and the County  

Superintendent of Schools each year.  

 

Notes from the Independent Auditors’ Report are as follows: “In our opinion, 

the financial statements referred to above present fairly, in all material respects, 

the respective financial position of the governmental activities, each major fund, 

and the aggregate remaining fund information of the Orcutt Union School 

District, as of June 30, 2020.”  Additionally, there were no audit findings 

reported in the Schedule of Findings and Questions Costs.  

 

RECOMMENDATION:  Staff recommends that the Board of Trustees accept the Measure G Audit Report 

ending June 30, 2020. 

  

 

FUNDING:  N/A    

 
 
 
 



















































 

   

  
                

              BUSINESS SERVICES MEMORANDUM 
 

 

 

 
 
TO:     Board of Trustees 

     Holly Edds, Ed.D. 

 

FROM:     Nick Taylor, Ed.D.  

Assistant Superintendent, Business Services 

 

BOARD MEETING DATE: January 13, 2020 

 

BOARD AGENDA ITEM: Resolution No. 12, Retiree Benefit Fund (Fund 71)  

 

BACKGROUND: Fund 71 is established pursuant to Education Code Section 42850. The 

governing board of any school district may establish a fund for pension and 

other employee benefits to accumulate restricted moneys from salary reduction 

agreements, other contributions for employee retirement benefit payments, or 

both. Moneys may be transferred to the fund from other funds by periodic 

expense charges, in amounts based on existing and future obligation 

requirements. Payments from the pension plan and other employee benefits 

fund for insurance, annuities, administrative costs, or any other authorized 

purpose shall be made in accordance with all warrant approval requirements 

applicable under this code. 
  

RECOMMENDATION:   Staff recommends that the Board of Trustees approves the attached Resolution 

No. 12, Retiree Benefit Fund (Fund 71), as submitted.  

 

 

FUNDING:   N/A 
 



Resolution No.:12 

 

Resolution of the Board of Trustees  

of the Orcutt Union School District 

To Establish a Fund, in accordance with  

Specified Code Section 

 

Whereas, the Board of Trustees of the Orcutt Union School District is desirous of 
maintaining a Retiree Benefit Fund (Fund 71); and  

 
Whereas, Education Code Section 42850 authorizes the establishment of a Retiree 

Benefit Fund (Fund 71); 

Now, Therefore Be It Resolved that the Board of Trustees of the Orcutt Union School 
District hereby requests that the Santa Barbara County Auditor’s Office establish a Retiree 
Benefit Fund (Fund 71) for the Orcutt Union School District School District;  

And, Be It Further Resolved, that the interest earned on moneys deposited in the 
established Retiree Benefit Fund (Fund 71) remains in the fund. 

Passed and Adopted this 13th of January, 2021 by the following vote: 

 

Ayes: ____________ 

Noes: ____________ 

Absent: __________ 

Abstain: __________ 

 

(Signed) ____________________________________________                                                                  

Board Clerk/Secretary 



 
 
 

   

  
                

              BUSINESS SERVICES MEMORANDUM 
 

 

 

 
 
TO:     Board of Trustees 

     Holly Edds, Ed.D. 

 

FROM:     Nick Taylor, Ed.D. 

     Assistant Superintendent, Business Services 

 

BOARD MEETING DATE: January 13, 2021 

 

BOARD AGENDA ITEM:  Youth League Facility Use Agreements 

 

 

BACKGROUND:   Several years ago district counsel recommended that we enter into annual 

Facility Use Agreements with three local youth groups.  The Facility Use 

Agreements for the 20-21 school year are between Orcutt Union School 

District and Orcutt National Little League, Orcutt American Little League, and 

Orcutt Youth Softball respectively, are included for your review and approval.  

   

RECOMMENDATION:  Staff recommends that the Board of Trustees approve the Facility Use 

Agreements with the Orcutt American Little League, Orcutt National Little 

League, and Orcutt Youth Softball as submitted.  

 

 

 

FUNDING:  N/A    

 

 

 
 
 
 
 
 
 
 



Orcutt Union School District 
 

Facilities Use Agreement 
with 

Orcutt National Little League 
 
1. This Agreement is entered into pursuant to the provisions of Article 2 (commencing with Section 

38130) of Chapter 4 of Part 23 of Division 2 of Title 2 of the California Education Code known as 
the Civic Center Act. 

 
2. The parties to this Agreement are the Orcutt Union School District, a public school district organized 

and operating under the laws of the State of California (hereinafter referred to as “District”), and 
Orcutt National Little League, a nonprofit unincorporated community association (hereinafter 
referred to as “Association”). 

 
3. The term of this Agreement shall be one (1) year commencing upon its execution by both parties.  It 

may be extended or renewed upon written agreement by both parties. 
 
4. The District hereby agrees that except as otherwise provided for in this Agreement, the Association 

shall have (during non-school hours) access to and full use of the baseball complex at Orcutt 
Academy High School, provided, however, that the District shall retain full access rights at all 
times.  The District will not permit any use that is incompatible with the Little League’s use of the 
complex. 

 
5. The Association hereby agrees to assume full responsibility for maintenance of the complex, 

including, but not limited to mowing and watering of all grass areas, trimming and watering of 
vegetation, control of dust, picking up of all litter, trash and debris.  

 
6. The Association shall assume full responsibility for vehicle control and parking during its hours of 

use of the facilities.  All parking is on the street, only a delivery or maintenance vehicle is allowed to 
drive onto District property and this access may be revoked by the District at any time. 

 
7. Any public address or other voice-amplification system operated by the Association in conjunction 

with its sponsored activities shall be operated at reasonable sound levels, and no such amplification 
system shall be operated after 9:30 p.m. 

 
8. Additions to or expansion of the complex shall be undertaken by the Association only upon prior 

authorization from the District Board of Trustees.   
 
9. The Association shall secure a written release, to be approved in form by the District, from each 

person using the complex under its auspices whereby such individual acknowledges that he/she 
recognizes that the Association is responsible for the use and maintenance of the property and that 
he/she is releasing the District from any and all liability for any accident or injury which may occur 
during such use of the complex.  

 
10. The Association hereby agrees, as a condition of this Agreement, to provide evidence to the District 

of current personal and property liability insurance in an amount not less than two million dollars 
($2,000,000), with the District named as an additional insured.  The Association further agrees to 
maintain such valid liability insurance for the term of this Agreement and any extension or renewal 
thereof. 

 
11. The Association agrees to indemnify, defend and hold harmless the District, its officers and 

employees, against any and all actions, allegations, claims, costs, damages, fees, and judgments 
arising out of its use, control, construction, and maintenance of the complex or otherwise related to 
this Agreement. 

 
12. This Agreement may be terminated by either party upon sixty (60) days written notice. 
 



13. This Agreement constitutes the entire agreement between the parties relating to use of the complex 
and supersedes any previous oral or written agreement which may have existed between the 
parties. This Agreement may be amended only upon the further written agreement of the parties. 

 
14. This Agreement shall be governed by and construed under the laws of the State of California and 

jurisdiction over any claim arising hereunder shall vest in the courts of Santa Barbara County, 
California.  

 
15. Nothing in this Agreement is intended, or shall be deemed to constitute a partnership or joint 

venture between the District and the Association.  
 
16. The failure of the District or Association to enforce at any time any provision of this Agreement shall 

in no way be construed to be a waiver of such provision, nor in any way shall affect the validity of 
any part of this Agreement, or the right of the District or the Association to thereafter enforce each 
and every provision. 

 
17. All the clauses of this Agreement are distinct and severable, and if any cause shall be deemed 

illegal, void or unreasonable, it shall not affect the validity, legal enforceability of any portion or 
clause of this Agreement. 

 
18. The indemnification obligations hereunder shall survive termination or expiration of this Agreement. 
 
19. All correspondence and notices hereunder shall be in writing and will be deemed to be delivered on 

the same day, if given and confirmed via facsimile transmission or electronic mail, the next day by 
overnight courier, on the fifth day if by registered or certified mail, or upon receipt by regular mail. In 
the event of an emergency, notice shall be given verbally and in writing. 

 
20. The use of tobacco products and/or alcoholic beverages is strictly prohibited on District property.  

The Association shall use best efforts to ensure that these substances are not used on the District’s 
property while the property is in use by the Association.   

 
21. The Association shall forward a roster for the Association upon election of a new board or upon any 

change in board membership. 
 
22. Dogs (except service dogs) are prohibited from the District campus at all times.  The Association 

shall use its best efforts to ensure that this rule is followed during the Association’s use of the 
property.  

  
EXECUTED this 13th day of November at Orcutt, California, by: 
 
ORCUTT UNION SCHOOL DISTRICT   ORCUTT NATIONAL LITTLE LEAGUE 
 
by:        by: 
 
 
                  
Name        Name 
 
Assistant Superintendent Business Services    
Title        Title 
  
         
Date        Date 
 
 
         EIN # for Non-Profit Status 
Revised 10-3-19 



 Orcutt Union School District 
 

Facilities Use Agreement 
with 

Orcutt American Little League 
 
1. This Agreement is entered into pursuant to the provisions of Article 2 (commencing with Section 

38130) of Chapter 4 of Part 23 of Division 2 of Title 2 of the California Education Code known as 
the Civic Center Act.  

 
2. The parties to this Agreement are the Orcutt Union School District, a public school district 

organized and operating under the laws of the State of California (hereinafter referred to as 
“District”), and Orcutt American Little League, a nonprofit unincorporated community 
association (hereinafter referred to as “Association”). 

 
3. The term of this Agreement shall be one (1) year commencing upon its execution by both parties.  

It may be extended or renewed upon written agreement by both parties. 
 
4. The District hereby agrees that except as otherwise provided for in this Agreement, the 

Association shall have (during non-school hours) access to and full use of the baseball complex 
at Joe Nightingale School, provided, however, that the District shall retain full access rights at 
all times.  The District will not permit any use that is incompatible with the Little League’s use of 
the complex. 

 
5. The Association hereby agrees to assume full responsibility for maintenance of the complex, 

including, but not limited to mowing and watering of all grass areas, trimming and watering of 
vegetation, control of dust, picking up of all litter, trash and debris. The Association is responsible 
for the electricity it uses via a separate meter to be installed by March 2, 2013 with Association 
agreeing to pay for electric use each month. Effective December 1, 2013 the Association hereby 
agrees to be responsible for paying for the water use which also has a separate meter, with the 
same payment responsibilities as for electric use. Effective March 2016 the Association hereby 
agrees to be responsible for use of dumpster. Use of the dumpster will require an additional pick 
up by health sanitation. The monthly additional cost will be at fair market value; this amount will 
be invoiced to the association for the time they are using the fields. The District will invoice 
quarterly for the monthly charges and payment is due net 30 days. 

 
6. The Association shall assume full responsibility for vehicle control and parking during its hours of 

use of the facilities.  All parking is on the street, only a delivery or maintenance vehicle is allowed 
to drive onto District property and this access may be revoked by the District at any time. 

 
7. Any public address or other voice-amplification system operated by the Association in conjunction 

with its sponsored activities shall be operated at reasonable sound levels, and no such 
amplification system shall be operated after 9:30 p.m. 

 
8. Additions to, modifications to, or expansion of the complex shall be undertaken by the Association 

only upon prior written authorization from the District Board of Trustees 
 
9. The Association shall secure a written release, to be approved in form by the District, from each 

person using the complex under its auspices whereby such individual acknowledges that he/she 
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recognizes that the Association is responsible for the use and maintenance of the complex and 
that he/she is releasing the District from any and all liability for any accident or injury which may 
occur during such use of the complex.  

 

10. The Association hereby agrees, as a condition of this Agreement, to provide written evidence to 
the District of current personal and property liability insurance in an amount not less than two 
million dollars ($2,000,000), with the District named as an additional insured.  The Association 
further agrees to maintain such valid liability insurance for the term of this Agreement and any 
extension or renewal thereof.  

 
11. The Association agrees to indemnify, defend and hold harmless the District, its officers and 

employees, against any and all actions, allegations, claims, costs, damages, fees, and judgments 
arising out of its use, control, construction, and maintenance of the complex or otherwise related 
to Association’s performance under this Agreement. 

 
12. This Agreement may be terminated by either party, with or without cause upon sixty (60) days 

written notice.  Notwithstanding the foregoing, if Association is in breach of this Agreement, 
District shall give Association written notice of the breach, and if the breach is not cured within 
three (3) working days, District has the right to suspend Association’s use of the complex.   

 
13. This Agreement constitutes the entire agreement between the parties relating to use of the 

complex and supersedes any previous oral or written agreement which may have existed between 
the parties. This Agreement may be amended only upon the further written agreement of the 
parties. 

 
14. This Agreement shall be governed by and construed under the laws of the State of California and 

jurisdiction over any claim arising hereunder shall vest in the courts of Santa Barbara County, 
California.  

 
15. Nothing in this Agreement is intended, or shall be deemed to constitute a partnership or joint 

venture between the District and the Association.  
 
16. The failure of the District or Association to enforce at any time any provision of this Agreement 

shall in no way be construed to be a waiver of such provision, nor in any way shall affect the 
validity of any part of this Agreement, or the right of the District or the Association to thereafter 
enforce each and every provision. 

 
17. All the clauses of this Agreement are distinct and severable, and if any cause shall be deemed 

illegal, void or unreasonable, it shall not affect the validity, legal enforceability of any portion or 
clause of this Agreement. 

 
18. The indemnification obligations hereunder shall survive termination or expiration of this 

Agreement. 
 
19. All correspondence and notices hereunder shall be in writing and will be deemed to be delivered 

on the same day, if given and confirmed via facsimile transmission or electronic mail, the next day 
by overnight courier, on the fifth day if by registered or certified mail, or upon receipt by regular 
mail. In the event of an emergency, notice shall be given verbally and in writing.  

 
20. The use of tobacco products, illegal drugs or controlled substances and/or alcoholic beverages is 

strictly prohibited on District property.  The Association shall use best efforts to ensure that these 
substances are not used on the District’s property while the complex is in use by the Association.  
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21. The Association shall forward a roster for the Association upon election of a new board or upon 

any change in board membership. 
 
22. Dogs (except service dogs) and other pets are prohibited from the District campus at all times.  

The Association shall use its best efforts to ensure that this rule is followed during the 
Association’s use of the complex.  

 
 
  
 
 EXECUTED this 9th day of November at Orcutt, California, by: 
 
ORCUTT UNION SCHOOL DISTRICT   ORCUTT AMERICAN LITTLE LEAGUE 
by:        by: 
  
 
Name        Name 
 
Assistant Superintendent, Business Services    
Title        Title 
 
_______________________________   __________________________________ 
Date         Date 
 

          

                                                                                              EIN # for Proof of Non-Profit Status 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
11-9-20 



Orcutt Union School District 

 
Facilities Use Agreement 

with 
Orcutt Youth Softball Association 

 
1. This Agreement is entered into pursuant to the provisions of Article 2 (commencing with Section 

38130) of Chapter 4 of Part 23 of Division 2 of Title 2 of the California Education Code known as the 
Civic Center Act.  

 
2. The parties to this Agreement are the ORCUTT UNION SCHOOL DISTRICT, a public school district 

organized and operating under the laws of the State of California (hereinafter referred to as “District”), 
and ORCUTT YOUTH SOFTBALL ASSOCIATION, (hereinafter referred to as “Association”) a non-
profit 501(c)(3) organization, classified as a public charity under sections 509(a)(1) and 170 
(b)(1)(A)(vi) of the Internal Revenue Code . 

 
3. The term of this Agreement shall be one (1) year commencing upon its execution by both parties.  It 

may be extended or renewed upon written agreement by both parties. 
 
4. The District hereby agrees that except as otherwise provided for in this Agreement, the Association 

shall have shared (during non-school hours) access  with Orcutt Academy High School and full use 
of the softball complex and parking facilities generally described in Exhibit A., at Lakeview Jr. High 
School. The District shall retain full access rights at all times, and Orcutt Academy High School with 
the Association will strive to work together in creating schedules that are mutually respectful to each 
group's needs. In the event Association and Orcutt Academy High School cannot agree on a 
schedule of use, District reserves the right to make a final decision.  The District will not permit any 
use that is incompatible with the Orcutt Academy High School’s or Association’s use of the complex. 
 

5. The Association hereby agrees to assume full responsibility for maintenance of the grounds and 
facilities generally described in Exhibit A, including, but not limited to comprehensive maintenance 
of permanent and temporary structures, including snack shack, restrooms, storage shed, bleachers, 
and fencing; mowing and watering of all grass areas; trimming and watering of vegetation; control of 
dust on playing fields and parking area; collection and removal of litter, trash and debris.  The 
Association shall insure that separate utility meters are installed and operational at all times. The 
District agrees to maintain field 5. Orcutt Academy High School is agreeable to assisting with work 
parties for the other fields as long as the coaches are notified prior to the work party date. 

 
6. As indicated in Exhibit A, the Association has the use of fields 1-4.  Field 5 may be used for games, 

tournaments, and practices, in conjunction with the use of fields 1-4.  The general public may use 
field five if it not is used by the Orcutt Academy and/or the Association.  The District retains the right 
to utilize all fields and areas during school hours. After hours, Orcutt Academy High School and the 
Association will share the use of fields for practice and games at times that are mutually designated 
by both parties, subject to the District’s final determination in the event the parties cannot agree on 
a schedule. 
 

7. OYSA and Orcutt Union School District have agreed to have Righetti High School and St. Joseph 
High use OYSA fields 1-4. Items number (21) and number (22) have been revised to reflect the 
additional school sites. The district requires that schedules of practices and games for each group 
using the fields be submitted to the Business Services office before the beginning of each season. 

 
 Seatrains and cement slabs will be allowed on district property and placed in an area agreed 
 and approved by Orcutt Union School District and all parties involved. All cement work and 
 maintenance will be at the cost of the Association. 
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8.         The Association shall assume full responsibility for vehicle control and parking during all hours of 

their use of the softball complex.  This shall include insuring that vehicles do not park or travel in 
unauthorized areas. 

 
9. The use of tobacco products, illegal drugs or controlled substances, and/or alcoholic beverages is 

strictly prohibited on District property.  The Association shall use best efforts to ensure that these 
substances are not used on the District’s property while the property is in use by the Association.  

 
10.        The Association shall forward a roster for the Association upon the election of a new board or upon 

any change in board membership. 
 
11.       Dogs (other than service dogs) and other pets are prohibited from the District campus at all times.  

The Association shall use its best efforts to ensure that this rule is followed during the Association’s 
use of the property.  

 
12.       Any public address or other voice-amplification system operated by the Association in conjunction 

with its sponsored activities shall be operated at reasonable sound levels, and no such amplification 
system shall be operated after daylight hours.  

 
13. Lighting fixtures for the softball complex shall not be installed, and games shall not take place after 

the onset of darkness.  Security lights may be installed at the snack bar and garage area. 
 
14. Turf areas shall not be watered between 8:00 a.m. and 6:00 p.m. or excessively watered to maximize 

water conservation. 
 
15.    For purposes of conserving water used for turf areas, there shall be the regularly scheduled 

maintenance of the automatic or manual water system(s), and adherence to the watering schedule 
which is based on recommendations by the University of California Agriculture Cooperative 
Extension. 

 
16. Plumbing and irrigation devices shall be low water flow devices with no greater than 3.0 gallon per 

flush toilets and 2.0 gallon per minute sink faucets. 
 
17.  Refuse, and recyclable materials shall be collected in containers with lids.  If recyclable materials 

are used, a recycling program must be developed and approved by the County of Santa Barbara. 
 
18.  The Association shall encourage carpooling to games and practices, and shall encourage restriction 

of parking and loading/unloading to the school property designed for such use.  The following is a 
required procedure:  
Before the first practice of each session, Santa Maria-Orcutt area participants shall be provided a 
form letter which encourages carpooling and discourages off-site parking and loading/unloading.  A 
copy of this letter is attached, marked as Exhibit B. 

 
19.       Additions to, modifications to or expansion of the complex shall be undertaken by the Association 

only upon prior written authorization from the District Board of Trustees.  
      
20. The Association shall secure a written release from each individual, organization, or entity using the 

softball complex or its facilities under its auspices whereby such individual, organization or entity 
acknowledges that the District shall be held harmless from any and all liability for any accident or 
injury which may occur during such use of the softball complex or its facilities. 
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21.       The Association and all other schools that use the field under the Associations agreement hereby 

agree, as a condition of this Agreement, to provide written evidence naming the Orcutt Union School 
District as additional insured to the District of current personal and property liability insurance in an 
amount not less than two million dollars ($2,000,000), and the Association further agrees to maintain 
such valid liability insurance for the term of this Agreement and any extension of renewal thereof.    

 
22.       The Association and all other schools that use the field under the Associations agreement agree to 

indemnify defend hold harmless the District, its officers, and employees, against any and all actions, 
allegations, claims, costs, damages, fees, and judgments arising out of its use, control, construction 
and maintenance of the complex generally described in Exhibit A or otherwise arising from or related 
to Association’s performance under this Agreement.  

 
23.       This Agreement may be terminated with or without cause by either party upon sixty (60) days written 

notice, which shall explain the reasons for such termination.  Notwithstanding the preceding, if 
Association is in breach of this Agreement, District shall give Association written notice of the breach, 
and if the breach is not cured within three (3) working days, District has the right to suspend 
Association’s use of the complex. 

 
24.       This Agreement shall be governed by and construed under the laws of the State of California and 

jurisdiction over any claim arising hereunder shall vest in the courts of Santa Barbara County, 
California. 

 
25.       Nothing in this Agreement is intended or shall be deemed to constitute a partnership or joint venture 

between the District and the Association. 
 
26. The failure of District or Association to enforce at any time any provision of this Agreement shall in 

no way be construed to be a waiver of such provision, nor in any way shall affect the validity of any 
part of this Agreement, or the right of the District or the Association to thereafter enforce each and 
every provision.  

 
27. The indemnification obligations hereunder shall survive termination or expiration of this Agreement. 
 
28. All correspondence and notices hereunder shall be in writing and will be deemed to be delivered on 

the same day, if given and confirmed via facsimile transmission or electronic mail, the next day by 
overnight courier, on the fifth day if by registered or certified mail, or upon receipt by regular mail.  In 
the event of an emergency, notice shall be given verbally and in writing.   

 
29.       This Agreement and the Exhibits attached hereto constitute the entire Agreement between the 

parties relating to the use of these facilities and superseded any previous oral or written agreement 
which may have existed between the parties.  Should any portion of this Agreement be deemed 
unenforceable or otherwise illegal,, the remaining sections of this Agreement shall remain in force 
for the duration o the Agreement.  This Agreement may be amended only upon further written 
agreement by both parties. 
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EXECUTED this 13th, day of November at Orcutt, California, by: 
 
 
ORCUTT UNION SCHOOL DISTRICT                   ORCUTT YOUTH SOFTBALL ASSOCIATION 
 
by:                                                                            by: 
  
   
Name                                                                         Name 
 
Assistant Superintendent Business Services   
Title                                                                           Title 
 
   
Date                                                                           Date 
 
       
                                                                                  EIN # for Proof of Non-Profit Status   
 
 
 
 
 
 
 
 
Revised 10-3-2019 
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Exhibit A

Field 5

Field 2

Field 3 Field 4

Field 1

Lakeview Junior High School
Orcutt Youth Softball Complex
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Exhibit B 
Date 
 
Dear Softball Youth Parents: 
 
The Orcutt School District has renewed the Use Agreement for the usage of the 
Softball Complex at Lakeview Jr. High.  As a condition of the Agreement, the 
League is asking for your cooperation in reducing traffic in and out of the 
softball fields.  We strongly urge you to: 
 

1. Please make an effort to join or set up a car pool schedule to drop 
off and pick up players. 

2. Please drop off players at the softball complex and not on side 
streets. 

3. Please DO NOT park on side streets.  Please park inside the 
complex.  

4. Please enter and exit as indicated by the posted signs. 
5. Please drive at 5 MPH while on school campus. 
6. Tobacco products i.e., cigarettes, chewing tobacco, or cigars are 

not allowed on District property. 
7. Alcoholic beverages and illegal drugs or controlled substances are 

strictly prohibited on District property. 
8. Dogs (other than service dogs) and other pets are prohibited on 

District property at all times. 
 
Thank you for your cooperation and assistance in helping the League 
meet the conditions of the Use Agreement.   
 
 
Orcutt Youth Softball Association 



 

  
                

                  EDUCATIONAL SERVICES MEMORANDUM 
 

 

 
 
TO:     Board of Trustees 

     Holly Edds, Ed.D. 

 

FROM:     Janet Bertoldi, Interim Assistant Superintendent, Educational Services 

 

 

BOARD MEETING DATE: January 13, 2021 

 

 

BOARD AGENDA ITEM:  Board Policy 5113.1 – Chronic Absence and Truancy 

 

 

BACKGROUND:   Policy updated to designate the attendance supervisor as the person responsible 

for performing various assignments related to absence and truancy; reflect a 

tiered approach for reducing chronic absence which includes universal 

strategies and letters to parents/guardians; expand material regarding early 

intervention; add the provision of training and information to staff for the 

implementation of a trauma-informed approach to chronic absence; reflect 

chronic absence as a measure of district and school performance on the 

California School Dashboard; and add grade level to the list of specific data to 

be provided to the board regarding attendance, absence, and truancy. 
 

RECOMMENDATION:  Staff recommends the Board of Trustees approve the proposed revisions to BP 5113.1, 

Chronic Absence and Truancy, for the first reading, and that it be placed on the next 

Consent Agenda for the second reading. 

 

 

FUNDING:  There are no funding implications.  

 

 
 



 BP 5113.1 (a) 

Students 
 

CHRONIC ABSENCE AND TRUANCY 

 

The Board of Trustees believes that absenteeism whatever the cause, may be an early 

warning sign of poor academic achievement and may put students at risk of dropping out 

of school.  The Board desires to ensure that all students attend school in accordance with 

the state’s compulsory education law and take full advantage of educational opportunities 

provided by the district. 

 

(cf. 5113 – Absences and Excuses) 

(cf. 5113.11 - Attendance Supervision) 
 

The Superintendent or designee shall establish a system to accurately track student 

attendance in order to identify individual students classified as who are chronic absentees 

and truants, as defined in law and administrative regulation and to identify patterns of 

absence throughout the district. He/she shall provide the Board with data on school 

attendance, chronic absence, and truancy rates districtwide, for each school, and 

disaggregated for each numerically significant student subgroup as defined in Education 

Code 52052. Such data shall be used in the development of annual goals and specific 

actions for student attendance and engagement to be included in the district's local control 

and accountability plan and other applicable school and district plans. 
 

(cf. 0400 - Comprehensive Plans) 

(cf. 0420 - School Plans/Site Councils) 

(cf. 0450 - Comprehensive Safety Plan) 

(cf. 0460 - Local Control and Accountability Plan) 

(cf. 0500 - Accountability) 

 

The Superintendent or designee shall consult with students, parents/guardians, school staff, 

and other community agencies, as appropriate, to identify factors contributing to chronic 

absences and truancy.   

 

The Superintendent, attendance supervisor, or designee shall develop a tiered approach to 

reducing chronic absence. Such an approach shall include strategies for preventing 

attendance problems, which may include, but are not limited to, efforts to provide a safe 

and positive school environment, relevant and engaging learning experiences, school 

activities that help develop students' feelings of connectedness with the school, school-

based health services, letters alerting parents/guardians to the value of regular school 

attendance, and incentives and rewards to recognize students who achieve excellent 

attendance or demonstrate significant improvement in attendance. 
 

The tiered approach shall also provide for early outreach to students as soon as they show 

signs of poor attendance or if they were chronically absent in the prior school year.  Early 

intervention may include personalized outreach, individual attendance plans, and/or 

mentoring to students with moderate levels of chronic absence, with additional intensive, 

interagency wrap-around services for students with the highest level of absence. 

 

 



 

Students                                                                                                          BP 5113.1 (b)         

                                                        

CHRONIC ABSENCE AND TRUANCY 

 

The Superintendent or designee shall develop strategies that focus on prevention of 

attendance problems, which may include, but are not limited to, efforts to provide a safe 

and positive school environment, relevant and engaging learning experiences, school 

activities that help develop students' feelings of connectedness with the school, school-

based health services, and incentives and rewards to recognize students who achieve 

excellent attendance or demonstrate significant improvement in attendance.  The 

Superintendent or designee also shall develop strategies that enable early outreach to 

students as soon as they show signs of poor attendance. 

 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 

(cf. 5126 - Awards for Achievement) 

(cf. 5131 - Conduct) 

(cf. 5131.2 - Bullying) 

(cf. 5141.6 - School Health Services) 

(cf. 5145.3 - Nondiscrimination/Harassment) 

 

Students with serious attendance problems shall be provided with interventions specific 

to their needs, which may include, but are not limited to, health care referrals, 

transportation assistance, counseling for mental or emotional difficulties, academic 

supports, efforts to address school or community safety concerns, discussions with the 

student and parent/guardian about their attitudes regarding schooling, or other strategies 

to remove identified barriers to school attendance. The Superintendent, attendance 

supervisor, or designee may collaborate with child welfare services, law enforcement, 

courts, public health care agencies, other government agencies, and/or medical, mental 

health, and oral health care providers to make alternative educational programs and 

support services available for students and families. 

 

Interventions for students with serious attendance problems shall be designed to meet the 

specific needs of the student and may include, but are not limited to, health care referrals, 

transportation assistance, counseling for mental or emotional difficulties, academic 

supports, efforts to address school or community safety concerns, discussions with the 

student and parent/guardian about their attitudes regarding schooling, or other strategies to 

remove identified barriers to school attendance. The Superintendent or designee may 

collaborate with child welfare services, law enforcement; courts, public health care 

agencies, other government agencies, and/or medical, mental health, and oral health care 

providers to make alternative educational programs and support services are available for 

students and families  
 

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools) 

(cf. 5030 - Student Wellness) 

(cf. 5146 - Married/Pregnant/Parenting Students) 

(cf. 5147 - Dropout Prevention) 

(cf. 6158 - Independent Study) 

(cf. 6164.2 - Guidance/Counseling Services) 



Students                                                                                                          BP 5113.1 (c)         

                                                        

CHRONIC ABSENCE AND TRUANCY 

 

(cf. 6164.5 - Student Success Teams) 

(cf. 6173 - Education for Homeless Children) 

(cf. 6173.1 - Education for Foster Youth) 

(cf. 6173.2 - Education of Children of Military Families)  

(cf. 6179 - Supplemental Instruction) 

(cf. 6181 - Alternative Schools/Programs of Choice) 

(cf. 6183 - Home and Hospital Instruction) 

(cf. 6184 - Continuation Education) 

(cf. 6185 - Community Day School) 
 

The Superintendent or designee shall ensure that staff assigned to fulfill attendance-

related duties are trained in implementing a trauma-informed approach to chronic 

absence and receive information about the high correlation between chronic absence and 

exposure to adverse childhood experiences. 

 

(cf. 4131 - Staff Development) 

 

Students who are identified as truant shall be subject to the interventions specified in law 

and administrative regulation. 

 

(cf. 5113.12 - District School Attendance Review Board) 

 

A student's truancy, tardiness, or other absence from school shall not be the sole basis for 

his/her out-of-school suspension or expulsion.  Alternative disciplinary strategies and 

positive reinforcement for attendance shall be used whenever possible. 

 

(cf. 5144 - Discipline) 

(cf. 5144.1 - Suspension and Expulsion/Due Process) 

 

The Superintendent, attendance supervisor, or designee shall periodically report to the 

Board regarding student attendance patterns in the district's progress in improving student 

attendance including rates of chronic absence and truancy districtwide and for each school, 

grade level, all students and for each numerically significant student subgroup as defined 

in Education Code 52052. population. Such information shall be used to evaluate the 

effectiveness of strategies implemented to reduce chronic absence and truancy and to 

develop annual goals and specific actions for student attendance and engagement to be 

included in the district’s local control and accountability plan and other applicable school 

district plans. make changes as needed. As appropriate, the Superintendent or designee 

shall engage school staff in program evaluation and improvement and in the determination 

identification of how to best allocate available community resources. 
 

(cf. 0500 - Accountability) 

(cf. 0400 - Comprehensive Plans) 

(cf. 0420 - School Plans/Site Councils) 

(cf. 0450 - Comprehensive Safety Plan) 

(cf. 0460 - Local Control and Accountability Plan) 



 

Students                                                                                                          BP 5113.1 (d) 

 

CHRONIC ABSENCE AND TRUANCY 

 

School Attendance Review Board 

 

In accordance with law and administrative regulation, habitual truants may be referred to 

a school attendance review board (SARB). 

 

The Superintendent or designee shall appoint members of the a SARB Consortia, who may 

include, but are not limited to, a parent/guardian as well as representatives of the district, 

county probation department, county welfare department, county office of education, law 

enforcement agencies, community-based youth service centers, school guidance personnel, 

child welfare and attendance personnel, school or county health care personnel, and school, 

county, or community mental health personnel, the county district attorney’s office, and 

the county public defender’s office.  (Education Code 48321) 

 

The district's SARB shall operate in accordance with Education Code 48320-48325 and 

procedures established by the Superintendent or designee. 

 

Legal Reference: 

EDUCATION CODE 

1740 - 1742 Employment of personnel to supervise attendance (county superintendent) 

37223 Weekend classes 

41601 Reports of average daily attendance 

46000 Records (attendance) 

46010-46014 Absences 

46110-46119 Attendance in kindergarten and elementary schools 

46140-46147 Attendance in junior high and high schools 

48200-48208 Children ages 6-18 (compulsory full-time attendance) 

48225.5 Work permits, entertainment and allied industries 

48240-48246 Supervisors of attendance 

48260-48273 Truants 

48290-48296 Failure to comply; complaints against parents 

48320-483245 School attendance review boards 

48340-48341 Improvement of student attendance 

48400-48403 Compulsory continuation education 

48900 Suspension and expulsion 

49067 Unexcused absences as cause of failing grade 

52052 Academic Performance Index; numerically significant student subgroups 

60901 Chronic absence 

GOVERNMENT CODE 

54950-54963 The Ralph M. Brown Act 

PENAL CODE 

270.1 Chronic truancy; parent/guardian misdemeanor 

 

 

 



Students                                                                                                         BP 5113.1 (e) 
 

CHRONIC ABSENCE AND TRUANCY 
 

272 Parent/guardian duty to supervise and control minor child; criminal liability for 

truancy 

830.1 Peace officers 

VEHICLE CODE 

13202.7 Driving privileges; minors; suspension or delay for habitual truancy 

WELFARE AND INSTITUTIONS CODE 

256-258 Juvenile hearing officer 

601-601.4 Habitually truant minors 

11253.5   Compulsory school attendance 

CODE OF REGULATIONS, TITLE 5 

306 Explanation of absence 

420-421 Record of verification of absence due to illness and other causes 

COURT DECISIONS 

L.A. v. Superior Court of San Diego County, (2012) 209 Cal.App.4th 976 

Management Resources: 

CSBA PUBLICATIONS 

Attendance Awareness Month, Fact Sheet, September 2014 

ATTENDANCE WORKS PUBLICATIONS 

District Attendance Tracking Tool 

For School Board Members: Frequently Asked Questions About Chronic Absence 

School Attendance Tracking Tool 

Bringing Attendance Home:  Engaging Parents in Preventing Chronic Absence, 2015 

The Power of Positive Connections:  Reducing Chronic Absence Through PEOPLE:  

Priority Early Outreach for Positive Linkages and Engagement, 2014 

Count Us in! Working Together to Show that Every School Day Matters, 2014 

The Power of Positive Connections: Reducing Chronic Absence Through PEOPLE: 

Priority Early Outreach for Positive Linkages and Engagement, 2014WEB SITES 

CSBA:  http://www.csba.org 

Attendance Works: http://www.attendanceworks.org 

California Association of Supervisors of Child Welfare and Attendance: 

http://www.cascwa.org 

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 

School Attendance Review Board:  A Road Map for Improved School Attendance and 

Behavior, rev. 2018 

WEB SITES 

CSBA:  http://www.csba.org 

Attendance Works: http://www.attendanceworks.org 

California Association of Supervisors of Child Welfare and Attendance: 

http://www.cascwa.org 

California Department of Education: http://www.cde.ca.gov 

California Healthy Kids Survey: http://chks.wested.org 

California School Climate, Health, and Learning Survey System: http://www.cal-

schls.wested.org 
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                  EDUCATIONAL SERVICES MEMORANDUM 
 

 

 
 
TO:     Board of Trustees 

     Holly Edds, Ed.D. 

 

FROM:     Janet Bertoldi, Interim Assistant Superintendent, Educational Services 

 

 

BOARD MEETING DATE: January 13, 2021 

 

 

BOARD AGENDA ITEM:  Board Policy 5145.7 – Sexual Harassment 

 

 

BACKGROUND:   Policy updated to clarify that, in some instances, it may be necessary to 

concurrently review a sexual harassment complaint under both the Title IX 

sexual harassment complaint procedures and the district's uniform complaint 

procedures (UCP) in order to meet the applicable timelines.  Policy also adds 

the requirement to provide supportive measures to the respondent as well as 

the complainant. 
 

RECOMMENDATION:  Staff recommends the Board of Trustees approve the proposed revisions to BP 5145.7, 

Sexual Harassment, for the first reading, and that it be placed on the next Consent 

Agenda for the second reading. 

 

 

FUNDING:  There are no funding implications.  

 

 

 

 



 
Students         BP 5145.7 (a) 

 

SEXUAL HARASSMENT 

The Board of Trustees is committed to maintaining a safe school environment that is free 

from harassment and discrimination. The Board prohibits, at school or at school-sponsored 

or school-related activities, sexual harassment targeted at any student by anyone. The board 

also prohibits retaliatory behavior or action against any person who reports, files a 

complaint, or testifies about, or otherwise supports a complainant in alleging sexual 

harassment. 
 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 

(cf. 5131 – Conduct) 
(cf. 5131.2 – Bullying) 
(cf. 5137 - Positive School Climate)  

(cf. 5145.3 – Nondiscrimination/Harassment) 
 

The district strongly encourages students who feel that they are being or have been sexually 

harassed on school grounds or at a school-sponsored or school-related activity by another 

student or an adult, or who has experienced off-campus sexual harassment that has a 

continuing effect on campus, to immediately contact their teacher, the principal, the district's 

Title IX Coordinator, or any other available school employee.  Any employee who receives a 

report or observes an incident of sexual harassment shall notify the Title IX Coordinator.  

 

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed 

through AR 5145.71 - Title IX Sexual Harassment cComplaint pProcedures or BP/AR 1312. 

3 – u Uniform c Complaint p Procedures, as applicable., Because a complaint or allegation 

that is dismissed or denied under the Title IX complaint procedure may still be subject to 

consideration under state law, the Title IX Coordinator shall ensure that any implementation 

of AR 5145.71 concurrently meets the requirements of BP/AR 1312.3. and shall offer 

supportive measures to the complainant. 
 

(cf. 1312.1 - Complaints Concerning District Employees) 

(cf. 1312.3 - Uniform Complaint Procedures) 

(cf. 5141.4 - Child Abuse Prevention and Reporting) 

(cf. 5145.71 - Title IX Sexual Harassment Complaint Procedures) 
 

The Title IX Coordinator shall offer supportive measures to the complainant and respondent, 

as deemed appropriate under the circumstances. 
 

The Superintendent or designee shall inform students and parents/guardians of the district's 

sexual harassment policy by disseminating it through parent/guardian notifications, 

publishing it on the district's web site, and including it in student and staff handbooks.  All 

district staff shall be trained regarding the policy. 
 

Instruction/Information 
 

The Superintendent or designee shall ensure that all district students receive age- appropriate 

information on sexual harassment. Such instruction and information shall include: 
 

1. What acts and behavior constitute sexual harassment, including the fact that sexual 

harassment could occur between people of the same sex and could involve 

sexual violence 

 

2. A clear message that students do not have to endure sexual harassment under any 

circumstance 

 



 

 

Students         BP 5145.7 (a) 
 

SEXUAL HARASSMENT 
 

3. Encouragement to report observed instances incidents of sexual harassment, even 

when the alleged victim of the harassment has not complained 
 

4. A clear message that student safety is the district's primary concern, and that any 

separate rule violation involving an alleged victim or any other person reporting a 

sexual harassment incident will be addressed separately and will not affect the 

manner in which the sexual harassment complaint will be received, investigated, or 

resolved 
 

5. A clear message that, regardless of a complainant's noncompliance with the writing, 

timeline, or other formal filing requirements, every sexual harassment allegation that 

involves a student, whether as the complainant, respondent, or victim of the 

harassment, shall be investigated and action shall be taken to respond to harassment, 

prevent recurrence, and address any continuing effect on students 
 

6. Information about the district's procedures for investigating complaints and the 

person(s) to whom a report of sexual harassment should be made 
 

7. Information about the rights of students and parents/guardians to file a civil or 

criminal complaint, as applicable, including the right to file a civil or criminal 

complaint while the district investigation of a sexual harassment complaint continues 
 

8. A clear message that, when needed, the district will implement supportive measures 

to ensure a safe school environment for a student who is the complainant or victim 

of sexual harassment and/or other students during an investigation. 

 
 

 

Upon investigation of a sexual harassment complaint, any student found to have engaged in 

sexual harassment or sexual violence in violation of this policy shall be subject to disciplinary 

action.  For students in grades 4-12, disciplinary action may include suspension and/or 

expulsion, provided that, in imposing such discipline, the entire circumstances of the 

incident(s) shall be taken into account. 
 

(cf. 5144 - Discipline) 

(cf. 5144.1 - Suspension and Expulsion/Due Process) 

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
 

Upon investigation of a sexual harassment complaint, any employee found to have engaged in 

sexual harassment or sexual violence toward any student shall be subject to disciplinary action, 

up to and including dismissal, in accordance with laws, and the applicable collective bargaining 

agreement. 

 

 (cf. 4117.7/4317.7 – Employment Status Report 

 (cf. 4118/4218 - Dismissal/Suspension/Disciplinary Action) 

 (cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 

 

 

 
 



Students         BP 5145.7 (c) 
 

SEXUAL HARASSMENT 

 

Record-Keeping 

In accordance with the law. the Superintendent or designee shall maintain a record of all 

reported cases of sexual harassment to enable the district to monitor, address, and prevent 

repetitive harassing behavior in district schools. 
 

(cf. 3580 - District Records) 

 
Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrimination on the basis of sex  
48900 Grounds for suspension or expulsion 

48900.2 Additional grounds for suspension or expulsion; sexual harassment 48904 Liability 

of parent/guardian for willful student misconduct 

48904  Liability of parent/guardian for willful student misconduct 

48980 Notice at beginning of term  

48985 Notices, report, statements and records in primary language 

CIVIL CODE 

51.9 Liability for sexual harassment; business, service and professional relationships 

1714.1 Liability of parents/guardians for willful misconduct of minor 

GOVERNMENT CODE 

12950.1 Sexual harassment training CODE OF REGULATIONS, TITLE 5 
4600-4687 Uniform complaint procedures 
4900-4965 Nondiscrimination in elementary and secondary education 

programs UNITED STATES CODE, TITLE 20 

1221 Application of laws 

1232g Family Educational Rights and Privacy 1681-1688 Title IX of the Education 

Amendments of 1972 

UNITED STATES CODE, TITLE 34 

12991 Definition of dating violence, domestic violence, and stalking 

UNITED STATES CODE, TITLE 42 

1983 Civil action for deprivation of rights 2000d-

2000d-7 Title VI, Civil Rights Act of 1964 

2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended  

CODE OF FEDERAL REGULATIONS, TITLE 34 

99.1-99.67 Family Educational Rights and Privacy 
106.1-106.82 Nondiscrimination on the basis of sex in education programs 
COURT DECISIONS 
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567 
Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130 
Reese v. Jefferson School District, (2000, 9th Cir.) 208 F.3d 736 
Davis v. Monroe County Board of Education, (1999) 526 U.S. 629 

Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274 

Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473 
Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447 

Management Resources: 
CSBA PUBLICATIONS 
Providing a Safe, Nondiscriminatory School Environment for Transgender and 

Gender-Nonconforming Students, Policy Brief, February 2014 

Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011 

 



Students         BP 5145.7 (d) 
 

SEXUAL HARASSMENT 
 

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 

Q&A on Campus Sexual Misconduct, September 2017 

Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016 

Dear Colleague Letter: Title IX Coordinators, April 2015 

Sexual Harassment: It's Not Academic, September 2008  

Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other 
Students, or Third Parties, January 2001  

WEB SITES 

CSBA: http://www.csba.org 

California Department of Education: http://www.cde.ca.gov 

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr 
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                  EDUCATIONAL SERVICES MEMORANDUM 
 

 

 
 
TO:     Board of Trustees 

     Holly Edds, Ed.D. 

 

FROM:     Janet Bertoldi, Interim Assistant Superintendent, Educational Services 

 

BOARD MEETING DATE: January 13, 2021 

 

BOARD AGENDA ITEM:  Board Policy 6161.1 – Selection and Evaluation of Instructional Materials 

 

BACKGROUND:   Policy updated to reflect NEW LAW (SB 820, 2020) which revises the 

definition of "technology-based materials" to include the electronic equipment 

required to make use of those materials, making such equipment subject to the 

determination of sufficiency. Policy also deletes unnecessary legal citations 

related to the State Board of Education's (SBE) adoption of academic 

standards, deletes section on "Review Process" which was moved to the AR, 

deletes option in regard to public hearings on the sufficiency of textbooks and 

other instructional materials for schools that operate on a multitrack year-round 

calendar since such schools can use the same language as those that operate on 

a traditional calendar, and adds references to sample board policy and 

regulations for complaints concerning instructional materials. 
 

RECOMMENDATION:  Staff recommends the Board of Trustees approve the proposed revisions to BP 6161.1, 

Selection and Evaluation of Instructional Materials, for the first reading, and that it be 

placed on the next Consent Agenda for the second reading. 

 

FUNDING:  There are no funding implications.  

 

 

 



Instruction BP 6161.1(a) 
 

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS 
 

The Board of Trustees desires that district instructional materials, as a whole, present a broad 

spectrum of knowledge and viewpoints, reflect society’s diversity, and enhance the use of 

multiple teaching strategies and technologies. The Board shall adopt instructional materials 

based on a determination that such materials are an effective learning resource to help 

students achieve grade-level competency and that the materials meet criteria specified in 

law.  Textbooks, technology-based materials, other educational materials shall be aligned 

with state and district content standards and the district’s curriculum to ensure that they 

effectively support the district’s adopted courses of study.   
 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 

(cf. 0415 - Equity) 

(cf. 0440 - District Technology Plan) 

(cf. 5145.3 - Nondiscrimination/Harassment) 

(cf. 6000 - Concepts and Roles) 

(cf. 6141 - Curriculum Development and Evaluation) 

(cf. 6143 - Courses of Study) 

(cf. 6146.1 - High School Graduation Requirements) 

(cf. 6161.11 - Supplementary Instructional Materials) 

(cf. 6162.5 - Student Assessment) 

(cf. 6163.1 - Library Media Centers) 

 

The Board shall select instructional materials for use in grades K-8 that have been approved 

by the State Board of Education (SBE) or that have, during the district’s review process, 

otherwise been determined to be aligned with the state academic content standards adopted 

by SBE. pursuant to Education Code 60605 or the Common Core Standards adopted 

pursuant to Education Code 60605.8.  (Education Code 60200, 60210) 

 

The Board shall adopt instructional materials for grades 9-12 upon determining that the 

materials meet the criteria specified in law and administrative regulation.  (Education Code 

60400) 

 

In selecting or adopting instructional materials, the Board shall consider the recommendation 

of the Superintendent or designee and/or an advisory committee established to review the 

materials. 

 

Review Process 
 

The Superintendent or designee shall establish a process by which instructional materials 

shall be reviewed for recommendation to the Board.  Toward that end, he/she may establish 

an instructional materials review committee to evaluate and recommend instructional 

materials. 
 

The review process shall involve teachers in a substantial manner and shall also encourage 

the participation of parents/guardians and community members. (Ed Code 60002) 
 

In addition, the instructional materials review committee may include administrators, other 

staff who have subject-matter expertise, and students as appropriate. 



 

Instruction BP 6161.1(b) 
 

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS 

 

If the district chooses to use instructional materials for grades K-8 that have not been 

adopted by the SBE, the Superintendent or designee shall ensure that a majority of the 

participants in the district's review process are classroom teachers who are assigned to the 

subject area or grade level of the materials.  (Education Code 60210) 

 

Individuals who participate in selecting and evaluating instructional materials shall not have 

a conflict of interest, as defined in administrative regulation, in the materials being reviewed.   

 

 (cf. 9270 - Conflict of Interest) 

 

The committee shall review instructional materials using criteria provided in law and 

administrative regulation, and shall provide the Board with documentation supporting its 

recommendations. 

 

All recommended instructional materials shall be available for public inspection at the 

district office. 

 

(cf. 5020 – Parent Rights and Responsibilities) 
 

The district may pilot instructional materials, using a representative sample of classrooms 

for a specified period of time during a school year, in order to determine how well the 

materials, support the district’s curricular goals and academic standards. Feedback from 

teachers piloting the materials shall be made available to the Board before the materials are 

adopted. 

 

Public Hearing on Sufficiency of Instructional Materials 

 

The Board shall annually conduct one or more public hearings on the sufficiency of the 

district’s instructional materials. (Education Code 60119 5 CCR 9531) 

 

The hearing shall take place on or before the end of the eighth week from the first day 

students attend school for that year.   

 

The Board encourages participation by parents/guardians, teachers, interested community 

members, and bargaining unit leaders at the hearing. The Superintendent or designee shall 

post, 10 days prior to the hearing and in three public places within the district, a notice 

containing the time, place, and purpose of the hearing. The hearing shall not take place 

during or immediately following school hours. (Education Code 60119) 

  

(cf. 9322 – Agenda/Meeting Materials) 

 

 

 

 



Instruction BP 6161.1(c) 
 

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS 
 

 At these hearing(s), the Board shall determine, through a resolution, whether each student 

in each school, including each English Learner, has sufficient textbooks and/or instructional 

materials that in each of the following subjects which are aligned to the state content 

standards adopted by SBE pursuant to Education code 60605 or the Common Core Standards 

adopted pursuant to Education Code 60605.8 and which are consistent with the content and 

cycles of the state curriculum frameworks adopted by SBE and consistent with the content 

cycles of the curriculum framework adopted by SBE in each of Sufficiency of instructional 

materials shall be determined in the following subjects: (Education Code 60119)   
 

1. Mathematics 
 

(cf. 6142.92 – Mathematics Instruction) 

 

2. Science 
 

(cf. 6142.93 – Science Instruction) 
 

3. History-social science 
 

(cf. 6142.94 – History-Social Science Instruction) 
 

4. English/language arts, including the English language development component of an 

adopted program 

 

(cf. 6142.91 – English/Language Arts Instruction) 

(cf. 6174 – Education for English Learners) 
 

5.  Foreign Language 

 

6.  Health 

 

(cf. 6142.8 – Comprehensive Health Education) 
 

The Board shall also determine the availability of science laboratory equipment, as 

applicable to science laboratory courses offered in grades 9-12. 
 

In making these determinations, the Board shall consider whether each student has sufficient 

textbooks and/or instructional materials to use in class and to take home.  However, this does 

not require that each student have two sets of materials.  The materials may be in a digital 

format as long as each student, at a minimum, has and can access the same materials in the 

class and to take home as all other students in the same class or course in the district and has 

the ability to use and access them at home.  However, the materials shall not be considered 

sufficient if they are photocopied sheets from only a portion of a textbook or instructional 

materials copied to address a shortage.  (Education Code 60119)  

 

 

 

 



Instruction BP 6161.1(d) 
 

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS 

 

If materials are in a digital format, they shall be considered sufficient as long as each student, 

at a minimum, has and can access the same materials in the class and to take home as all 

other students in the same class or course in the district, and has the ability to use and access 

them at home.  (Education Code 60119) 

 

If the Board determines that there are insufficient textbooks and/or instructional materials, 

the Board shall provide information to classroom teachers and to the public, setting forth for 

each school in which an insufficiency exists, the percentage of students who lack sufficient 

standards-aligned textbooks or instructional materials in each subject area and the reasons 

that each student does not have sufficient textbooks and/or instructional materials.  The 

Board shall take any action, except an action that would require reimbursement by the 

Commission of State Mandates, to ensure that that each student has sufficient materials 

within two months of the beginning of the school year in which the determination is made.  

(Education Code 60119) 
 

The degree to which every student has sufficient access to standards-aligned instructional 

materials shall be included in the district's local control and accountability plan.  (Education 

Code 52060) 

 

(cf. 0460 - Local Control and Accountability Plan) 

 

Complaints 

 

Complaints concerning instructional materials shall be handled in accordance with BP/AR 

1312.2 - Complaints Concerning Instructional Materials or AR 1312.4 - Williams Uniform 

Complaint Procedures, as applicable. 

 

(cf. 1312.2 - Complaints Concerning Instructional Materials) 

(cf. 1312.4 - Williams Uniform Complaint Procedures) 
 

In addition, the instructional materials review committee may include administrators, 

other staff who have subject-matter expertise, and students as appropriate. 
 

If the district chooses to use instructional materials for grades K-8 that have not been 

adopted by the SBE, the Superintendent or designee shall ensure that a majority of the 

participants in the district's review process are classroom teachers who are assigned to the 

subject area or grade level of the materials.  (Education Code 60210) 

Legal Reference: 

EDUCATION CODE 

220 Prohibition against discrimination 

1240 County superintendent, general duties 

33050-33053 General waiver authority 

33126 School accountability report card 

35272 Education and athletic materials 

42605 Tier 3 categorical flexibility 

44805 Enforcement of course of studies; use of textbooks, rules and regulations 



Instruction BP 6161.1(e) 
 

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS 

 

49415 Maximum textbook weight 

51501 Nondiscriminatory Subject matter  

52060-52077 Local control and accountability plan 

60000-60005 Instructional materials, legislative intent 

60010 Definitions 

60040-60048 Instructional requirements and materials 

60060-60062 Requirements for publishers and manufacturers 

60070-60076 Prohibited acts (re instructional materials) 

60110-60111 Instructional materials on drug education 

60119 Public hearing on sufficiency of materials 

60200-60206 Elementary school materials 

60226 Requirements for publishers and manufacturers 

60350-60352 Core reading program instructional materials 

60400-60411 High school textbooks 

60510-60511 Donation for sale of obsolete instructional materials 

60605 State content standards 

60605.8 Common Core Standards 

60605.86 Supplemental instructional materials aligned with Common Core Standards 

CODE OF REGULATIONS, TITLE 5 

9505-95320 Instructional materials 

Management Resources: 

CSBA PUBLICATIONS 

Flexibility Provisions in the 2008 and 2009 State Budget: Policy Considerations for 

Governance  

Teams, Budget Advisory, March 2009  

CDE PUBLICATIONS 

            Instructional Materials FAQ 

01-05 Guidelines for Piloting Textbooks and Instructional Materials, rev. January 2015 

Standards for Evaluating Instructional Materials for Social Content, 2013 

WEB SITES 

CSBA: http://www.csba.org 

Association of American Publishers:  http://www.publishers.org  

California Academic Content Standards Commission, Common Core Standards: 

http://www.scoe.net/castandards 

California Department of Education:  http://www.cde.ca.gov 
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TO:     Board of Trustees 

     Holly Edds, Ed.D. 

FROM:     Susan Salucci, Assistant Superintendent, Human Resources 

BOARD MEETING DATE: January 13, 2021 

BOARD AGENDA ITEM:  Board Policy 4119.11, 4219.11, 4319.11 – Sexual Harassment 
 
BACKGROUND:   Policy updated to clarify that, in some instances, it may be necessary to 

concurrently review a sexual harassment complaint under both the Title 
IX sexual harassment complaint procedures and the district's procedure 
reflecting state law, as described in AR 4030 - Nondiscrimination in 
Employment, in order to meet the applicable timelines.  Policy also adds 
the requirement to provide supportive measures to the respondent as 
well as the complainant.   

 
RECOMMENDATION:  It is recommended that the Board of Trustees approve the revisions to BP 

4119.11, 4219.11, 4319.11, Sexual Harassment, for the first reading and 

that it be placed on the next Consent Agenda for the second reading. 

FUNDING:  There are no funding implications.    

 

 

 

 

 



 

 

 

BP 4119.11 (a) 

BP 4219.11 (a) 

BP 4319.11 (a) 

Personnel 
 

SEXUAL HARASSMENT 

 

The following policy shall apply to all district employees, interns, volunteers, contractors, job 

applicants, and other persons with an employment relationship with the district.  

 

The Board of Trustees is committed to providing a safe work environment that is free of harassment 

and intimidation. The Board prohibits sexual harassment against district employees and retaliatory 

behavior or action against any person who complains, testifies, or otherwise participates in the 

complaint process established for the purpose of this policy. 

 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 

(cf. 4030 - Nondiscrimination in Employment) 

 

Sexual harassment includes, but is not limited to, harassment that is based on the sex, gender, 

gender identity, gender expression, or sexual orientation of the victim and harassment based on 

pregnancy, childbirth, or related medical conditions. 

 

The Superintendent or designee shall take all actions necessary to ensure the prevention, 

investigation, and correction of sexual harassment, including but not limited to: 

 

1. Providing training to employees in accordance with law and administrative regulation 

 

2. Publicizing and disseminating the district's sexual harassment policy to employees and 

others to whom the policy may apply 

 

3. Ensuring prompt, thorough, and fair investigation of complaints 

 

4. Taking timely and appropriate corrective/remedial action(s), which may require interim 

separation of the complainant and the alleged harasser and subsequent monitoring of 

developments 

The Superintendent or designee shall periodically evaluate the effectiveness of the district's 

strategies to prevent and address harassment. Such evaluation may involve conducting regular 

anonymous employee surveys to assess whether harassment is occurring or is perceived to be 

tolerated, partnering with researchers or other agencies with the needed expertise to evaluate the 

district's prevention strategies, and using any other effective tool for receiving feedback on systems 

and/or processes. As necessary, changes shall be made to the harassment policy, complaint 

procedures, or training. 

 

Sexual Harassment Reports and Complaints 

 

District employees who feel that they have been sexually harassed in the performance of their 

district responsibilities or who have knowledge of any incident of sexual harassment by or against 

another employee shall immediately report the incident to their direct supervisor, a district 

administrator, or the district's Title IX Coordinator. Employees may bypass their supervisor in filing  



 

 

BP 4119.11 (b) 

BP 4219.11 (b) 

BP 4319.11 (b) 

Personnel 
 

SEXUAL HARASSMENT 

 

a complaint if the supervisor is the subject of the complaint. A supervisor or administrator who 

receives a harassment complaint shall promptly notify the Title IX Coordinator. 

 

Once notified, the Title IX Coordinator shall ensure the complaint or allegation s addressed through 

either AR 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures or AR 

4030 – Nondiscrimination in Employment, as applicable. Because a complaint or allegation that is 

dismissed or denied under for complaints meeting the Title IX procedure may still be subject to 

consideration under state law, the Title IX Coordinator shall ensure that any implementation of AR 

4119.12/4219.12/4319.12 concurrently meets the requirements of AR 4030. definition of sexual 

harassment or AR 4030 - Nondiscrimination in Employment for complaints meeting the state 

definition, as applicable, and  

 

(cf. 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaints) 

 

The Title IX Coordinator shall offer supportive measures to the complainant and respondent, as 

deemed appropriate under the circumstances. 

 

Upon investigation of a sexual harassment complaint, any district employee found to have engaged 

or participated in sexual harassment or to have aided, abetted, incited, compelled, or coerced  

another to commit sexual harassment in violation of this policy shall be subject to disciplinary 

action, up to and including dismissal, in accordance with law and the applicable collective 

bargaining agreement. 

 

(cf. 4117.7/4317.7 - Employment Status Reports) 

(cf. 4118 - Suspension/Disciplinary Action) 

(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 

 

Legal Reference: 

EDUCATION CODE 

200-262.4 Prohibition of discrimination on the basis of sex 

GOVERNMENT CODE 

12900-12996 Fair Employment and Housing Act, especially: 

12940 Prohibited discrimination 

12950 Sexual harassments; distribution of information 

12950.1 Sexual harassment training 

LABOR CODE 

1101 Political activities of employees 

1102.1 Discrimination:  sexual orientation 

CODE OF REGULATIONS, TITLE 2 

11009 Employment discrimination 

11021 Retaliation 

11023 Harassment and discrimination prevention and correction 

11024 Sexual harassment training and education 



 

 

BP 4119.11 (c) 

BP 4219.11 (c) 

BP 4319.11 (c) 

Personnel 
 

SEXUAL HARASSMENT 

 

11034 Terms, conditions, and privileges of employment 

CODE OF REGULATIONS, TITLE 5 

4900-4965 Nondiscrimination in elementary and secondary education programs  

UNITED STATES CODE, TITLE 20 

1681-1688 Title IX of the Education Amendments of 1972 

UNITED STATES CODE, TITLE 42 

2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended 

CODE OF FEDERAL REGULATIONS, TITLE 34 

106.1-106.9 Nondiscrimination on the basis of sex in education programs or activities 

106.51-106.82 Nondiscrimination on the basis of sex in employment in education programs or 

activities 

COURT DECISIONS 

Department of Health Services V. Superior Court of California, (2003) 31 Cal.4th 1026 

Faragher v. City of Boca Raton, (1998) 118 Sc.D. 2275 

Burlington Industries v. Ellreth, (1998) 118 S.Ct. 2257 

Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989 

Oncale v. Sundowner Offshore Serv. Inc., (1998) 118 S.Ct. 998 

Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57 

            Management Resources: 

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS 

Promising Practices for Preventing Harassment, November 2017 

WEB SITES 

California Department of Fair Employment and Housing:  http://www.dfeh.ca.gov 

Equal Employment Opportunity Commission:  http://www.eeoc.gov 

U.S. Department of Education, Office of Civil Rights: 

http://www.ed.gov/offices/about/offices/list/ocr/index/html 

 

 

Policy Adopted: 11/04/20 02/10/21  ORCUTT UNION SCHOOL DISTRICT 

Orcutt, California 
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TO:     Board of Trustees 

     Holly Edds, Ed.D. 

FROM:     Susan Salucci, Assistant Superintendent, Human Resources 

BOARD MEETING DATE: January 13, 2021 

BOARD AGENDA ITEM:  Board Policy 4157,4257,4357 – Employee Safety 
 
BACKGROUND:   Policy updated to reflect New State Regulation which requires districts to 

provide employees with access to the district’s injury and illness 
prevention program, and to add the prohibition against discharging or 
discriminating against an employee for exercising any right protected by 
the Occupational safety and Health Act. 

 
RECOMMENDATION:  It is recommended that the Board of Trustees approve the revisions to BP 

4157,4257,4357, Employee Safety, for the first reading and that it be 

placed on the next Consent Agenda for the second reading. 

FUNDING:  There are no funding implications.    

 

 

 

 

 



BP 4157 (a) 

BP 4257  

BP 4357  

Personnel 
 

EMPLOYEE SAFETY 

 

The Board of Trustees is committed to maximizing employee safety and believes that workplace 

safety is every employee's responsibility of every employee. Working conditions and equipment 

shall be maintained in compliance with standards prescribed by federal, state and local laws and 

regulations. 

 

(cf. 0450 - Comprehensive Safety Plan) 
 

No employee shall be required or permitted to be in any place of employment which is unsafe or 

unhealthful.  (Labor Code 6402) 

 

The Superintendent or designee shall promote safety and correct any unsafe work practice through 

education, training and enforcement.  

 

The Board expects Aall employees are expected to use safe work practices and, to the extent 

possible, correct any unsafe conditions which may occur. If an employee is unable to correct an 

unsafe condition, he/she shall immediately report the problem to the Superintendent or designee. 

 

(cf. 4117.4 – Dismissal) 

(cf. 4118 – Suspension/Disciplinary Action) 

(cf. 4218 – Dismissal/Suspension/Disciplinary Action)  
 

The Superintendent or designee shall establish and implement a written injury and illness 

prevention program, and provide employees with access to such program, in accordance with law.  

(Labor Code 6401.7; CCR 3203) 

 

(cf. 3514 - Environmental Safety) 

(cf. 3514.1 - Hazardous Substances) 

(cf. 3516 - Emergencies and Disaster Preparedness Plan) 

(cf. 4119.41/4219.41/4319.41 - Employees with Infectious Disease) 

(cf. 4119.42/4219.42/4319.42 - Exposure Control Plan for Bloodborne Pathogens) 

(cf. 4119.43/4219.43/4319.43 - Universal Precautions) 

(cf. 4157.1/4257.1/4357.1 - Work-Related Injuries) 

(cf. 4157.2/4257.2/4357.2 - Ergonomics) 

(cf. 4158/4258/4358 - Employee Security) 

 

The Superintendent or designee shall make first aid materials readily available at district 

workplaces and shall make effective provisions to prepare for prompt medical treatment 

in the event of an employee's serious injury or illness.  (8 CCR 3400) 

 
The Board shall ensure that the Superintendent or designee provides eye protective devices as 

specified in law and administrative regulation. 

 



BP 4157 (b) 

BP 4257 (b) 

BP 4357 (b) 

Personnel 
 

No employee shall be discharged or discriminated against for exercising any right making 

complaints, instituting proceedings or testifying with regarding to employee safety or health 

specified in , or for participating in any occupational health and safety committee established 

pursuant to Labor Code 6401.7.  (Labor Code 6310), including: 

 

1. Making a report or complaint 

 

2. Instituting proceedings or causing proceedings to be instituted 

 

3. Testifying with regard to employee safety or health 

 

4. Participating in any occupational health and safety committee established 

pursuant to Labor Code 6401.7 

 

5. Requesting access to injury or illness reports and records 

 

6. Exercising any other right protected by the Occupational Safety and Health Act 
 

Legal Reference: 

EDUCATION CODE 

32066  Safety: public and private institutions 

32030-32034 – Eye safety 

32225-32226 – Communication devices in classrooms 

32280-32289 – School safety plans 

44984 Required rules for industrial accidents and illness leave of absence 

GOVERNMENT CODE 

3543.2 Scope of bargaining 

LABOR CODE 

132a  Workers' compensation; nondiscrimination 

3300 Definitions 

6305 Occupational safety and health standards; special order 

6310 Retaliation for filing complaint prohibited 

6400-6413.5  Responsibilities and duties of employers and employees, especially: 

6401.7   Injury prevention programs 

CODE OF REGULATIONS, TITLE 8 

3203 Injury and illness prevention program 

3204  Access to employee exposure and medical records 

3400  Medical services and first aid 

5095-5100 Control of noise exposure 

5095-5100  Control of noise exposure 

5193  Bloodborne pathogens 

14000-14316  Occupational injury or illness reports and records 



BP 4157 (c) 

BP 4257 (c) 

BP 4357 (c) 

Personnel 

 

CODE OF REGULATIONS, TITLE 17 

2508  Reporting of communicable diseases 

CODE OF FEDERAL REGULATIONS, TITLE 29 

651-678  Occupational safety and health 

1910.95 Noise standards 

1910.1030  Bloodborne pathogens 

Management Resources: 

CAL/OSHA PUBLICATIONS 

Guide to Developing Your Workplace Injury and Illness Prevention Program, revised 

April 1998 August 2011 

DHHS PUBLICATIONS 

Preventing Occupational Hearing Loss - A Practical Guide, June 1996, Department of 

Health and Human Services (National Institute for Occupational Safety and 

Health) 

WEB SITES 

California Department of Industrial Relations, Occupational Safety and Health: 

http://www.dir.ca.gov/occupational_safety.html 

OSHA: http://www.osha.gov 

Cal/OSHA: http://www.dir.ca.gov/occupational_safety.html 

Centers for Disease Control and Prevention: http://www.cdc.gov 

National Hearing Conservation Association: http://www.hearingconservation.org 

National Institute for Occupational Safety and Health: http://www.cdc.gov/niosh 

U.S. Department of Labor, Occupational Safety and Health Administration: 

http://www.osha.gov 
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TO:     Board of Trustees 

     Holly Edds, Ed.D. 

FROM:     Susan Salucci, Assistant Superintendent, Human Resources 

BOARD MEETING DATE: January 13, 2021 

BOARD AGENDA ITEM:   Increase for District Nurse Salary Schedule 

BACKGROUND:   The Human Resources Department completed a study of salaries for the 

District Nurse position with (10) different districts in the Santa Barbara 

and San Luis Obispo counties. While the number of contracted days was 

fairly consistent among the districts, OUSD was number 9 in per diem 

pay, even in district serving fewer students. The new salary schedule 

reflects comparable pay, along with an increase in the number of days. 

RECOMMENDATION:  It is recommended that the Board of Trustees approve the new salary 

schedule for the District Nurse effective January 1, 2021. 

FUNDING:  Increased cost will be budgeted to the General Fund   

DOCUMENTS ATTACHED: Salary Comparison for District School Nurse 

 

 

 

 

 



Salary Comparison for District School Nurse 

 

District Salary Range Per Diem Enrollment # of Contract 
Days 

# of RNs, 
LVNs, and 
health clerks 

San Luis Coastal $78,898-
$106,983 

Up to $575 7448 186 4 RNs 
4 LVNs 

Goleta $64,339-
$110,364 

Up to $593 3650 186 4 RNs 
4 LVNs 

Lompoc $68,734-
$104,072 

Up to $534 9568 195 4 RNs 
5 LVNs 
1 Health 
Clerk 

Santa Barbara 
Unified 

$60,145-
$98,434 

Up to $518 6695 190 9 RNs 
Health Clerk 
at each site 

Guadalupe $67,831-
$108,852 

Up to $555 1260 196 1 RN 
2 Health 
clerks 

Santa Maria 
Joint Union 
High School 
District 

$63,530-
$107,040 

Up to $579 7673 185 1 RN 
2 LVNs 
3 Health 
aides + CHC 
is on SMH 
campus 

Atascadero $77,400-
$92,200 

Up to $461 4636 200 3 RNs 
8 LVNs 
2 health 
clerks  

Lucia Mar $86,244-
$102,430 

Up to $490 10,655 209 10 RNs 
12 LVNs 

Santa Maria 
Bonita 

$64,987-
$108,805 

Up to $585 17,000 186 10 RNs 
1 LVN at 
each site 

Orcutt 
Current 

$78,263-
$92,951 

Up to $474 5192 196 1 RN 
5 LVNs 

Orcutt 
Proposed 

$85,956-
$101,270 

Up to $494 
 

5192 205 Possible 
addition of 1 
RN or 1 LVN 
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